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BELFAST
HEALTH &
SOCIAL CARE
TRUST

We deliver integrated health
and social care to a

population of approx. 

340,000

We have an
annual budget 
of £1.4 billion

Over
160k 

A&E
Visits

We employ over 
21,000 
staff members

Making us 
Northern Ireland's 

largest employer

We deliver
815,000

individual patient appointments,
procedures and stays

Supported
by 400
volunteers

 We are proud to have achieved 
Silver Status in Investors In People 



PURPOSE,
VISION &
OUR AIM

The Purpose
 The purpose Belfast Health and Social Care
Trust is to improve health and wellbeing and

reduce health and social inequalities.

The Vision
To be one of the safest, most effective and

compassionate health and social care
organisations. 

Our Aim:
To be in the top 20% of health and

social care organisations in the UK, in
terms of safety, effectiveness and

compassion. 

Our Values
Our Values are important. They guide our behaviour, our attitudes,
the decisions we make and what we expect of one another.



JOB PORTFOLIO

Would have a leading role in developing and leading strategy across
the region, including education and training and research and
development.· 
Be accountable for governance of the RMPS· 
Be responsible for the development & delivery of RMPS services in line
with relevant legislation, standards, and guidance and service level
agreements.· 
Provide direct scientific management of one of the major areas of
Medical Physics· 
Be responsible for RMPS service strategy and development, including
education, training and development of the RMPS workforce· 
Be responsible for the management of Medical Physics service budget
and resources.· 
Provide expert advice and information to the BHSCT Chief Executive,
other executive directors and senior management within the BHSCT
and other HSC organisations as required

Position: Head of Regional Medical Physics Service (RMPS)
Band: 9
Reports to Co-Director, Unscheduled & Acute Care
Responsible to:  Director, BHSCT
  
The Regional Medical Physics Service (RMPS) provides Medical Physics &
Clinical; Engineering services to the Health & Social Care Community
across Northern Ireland. As head of the RMPS, the post holder will:-· 

Principal DutiesProfessional
1. Provide professional leadership for the RMPS, liaising with external
bodies, including HSC organisations, on the BHSCT’s behalf where
appropriate

2. Be professionally accountable for all staff within the BHSCT RMPS.
 



JOB PORTFOLIO
3. Be responsible for the provision of expert professional, scientific and
technical advice within the fields of Medical Physics & Clinical Engineering to
Trusts, Department of Health and other relevant bodies or organisations.

4. Maintain and up-to-date awareness of relevant professional, scientific and
technical developments within the UK and international Medical Physics
community.

5. Develop and maintain contacts and networks with policy makers at all
levels within the Trust and wider HSC communities.

6. Maintain an up to date knowledge of latest technical, scientific and
legislative developments and their applications in medical and associated
fields.

7. Maintain expertise in an area of Medical Physics and take direct
professional, scientific management and operational responsibility for this
area.

8. Maintain registration as a clinical scientist and actively participate in a
scheme of continual professional development.

Strategic Management
9. Actively contribute to the development and review of the BHSCT RMPS
and wider BHSCT strategic plans and initiatives, ensuring that this is shared
and owned by RMPS staff

10. Develop and maintain a strategic vision for the RMPS, ensuring its
consistency with the strategic direction of the BHSCT and wider HSC in
Northern Ireland.

11. Provide clear strategic leadership, direction and management for staff
employed within the RMPS.12. Provide expert advice on relevant legislation,
standards & guidance, ensuring that RMPS and BHSCT strategic plans and
initiatives are appropriately updated and maintained.
 



JOB PORTFOLIO

13. Ensure that RMPS policies, strategies and plans are developed,
implemented and maintained, taking due cognisance of relevant legislation,
standards and guidance and developments with the BHSCT and wider
Northern Ireland Heath & Social Care (HSC) community

14. Develop and maintain effective working relationships with key internal and
external stakeholders in relation to identifying key strategic objectives and
their subsequent operational implementation.

15. Identify strategic objectives for the planning and delivery of RMPS
services, taking due cognisance of the requirements of other services which
depend upon RMPS services.

16. Ensure RMPS scientific and technical support is provided in accordance
with current legislation, standards and recognised good practice guidance.

17. Actively contribute to relevant BHSCT wide committees and groups,
ensuring that RMPS interests are identified and addressed.

18. Actively contribute to and participate in HSC and BHSCT wide issues
outside RMPS as required.

19. To ensure a proactive RMPS role in the identification and implementation
effective use of new strategic developments and applications of physics and
engineering.

Service Planning & Development
20. Develop and deliver against an annual operating plan for the BHSCT
RMPS, ensuring aits consistency with BHSCT and wider HSC plans and
objectives and that all RMPS staff are aware of such plans.

21. Be responsible for the development and delivery against Medical Physics
service level agreements (SLAs) with both internal and external service users.



JOB PORTFOLIO

22. Actively contribute to the BHSCT accountability and performance review
process.

23. Ensure that RMPS resource requirements are identified, costed and
included in relevant service developments & business plans.

24. To ensure that the requirements for RMPS are identified and the services
provided are optimised within the resources available.

25. Identify, evaluate and where appropriate, seek to implement innovative
service developments.

26. Lead, direct and be responsible for all aspects of the delivery,
development and maintenance of cost effective and high quality RMPS
services

Operational Management
27. To work with Heads of Medical Physics service groups in taking
responsibility for the overall management and standards of the full range of
RMPS clinical, scientific, technical services, ensuring the safe, effective and
efficient use of all available resources.

28. Develop plans, objectives and budgets for the RMPS in line with the
overall objectives and targets of the BHSCT and organisations to whom the
RMPS provides a service.

29. Deliver contract and performance management of any outsourced
services.

30. Ensure the development, implementation and use of effective
performance management systems designed to provide timely and accurate
data and information pertaining to the delivery of RMPS services and
objectives.



JOB PORTFOLIO

31. Develop effective working relationships with all RMPS key stakeholders to
identify and address any issues relating to service provision.

32. Ensure the provision of RMPS support and expertise to the BHSCT and
wider HSC major incident and emergency response plans as required.

33. Promote and maintain and open, proactive and collaborative culture
within RMPS and between RMPS and relevant specialities.

34. Ensure all RMPS staff are managed in accordance with the BHSCT’s
values, policies and overall strategic aims and vision.

35. Ensure effective management systems are developed and maintained
and that all staff are aware of and engaged with the BHSCT’s and RMPS’
overall strategic vision.

36. Ensure that RMPS services are delivered within the BHSCT and other
relevant corporate governance frameworks.

37. Lead and oversee the implementation of service improvements across all
aspects of the post holder’s area of responsibility

38. Contribute to the overall management of the BHSCT, serving on relevant
management committees as required.

39. Be responsible for the overall governance of the RMPS and contribute to
the governance requirements of those organisations to whom the RMPS
provides services.

40. Be responsible for workforce planning, development and training in
relation to RMPS and contribute to the same for other organisations and staff
groups as required.



JOB PORTFOLIO

41. Be responsible for the implementation of staff development reviews
within RMPS, ensuring that the training and development needs of staff are
regularly monitored and assessed, allowing maintenance of statutory
registration for relevant staff groups.

42. Undertake the annual review of heads of Medical Physics service areas
and other relevant staff.

43. Maintain the quality, effectiveness and efficiency of the services provided
by RMPS.

44. Chair relevant committees and working parties.

45. Participate in the selection and recruitment of staff

Financial Management
46. Be responsible for the management of the RMPS budget, ensuring that its
services are delivered as efficiently and effectively as possible within the
resources available.

47. Ensure that sufficient resources are identified, costed and included in all
service developments and business cases pertaining to the delivery of RMPS
services.

48. Identify opportunities for income generation and service growth across all
areas of RMPS.

49. Actively engage with the BHSCT’s capital prioritisation and allocation
process to ensure ongoing funding for replacement of key equipment.

50. Ensure RMPS cost pressures, and options to address them, are identified
and sought.



JOB PORTFOLIO

Quality & Governance
51. Ensure that RMPS, and other relevant risks and incidents are reported,
monitored and managed.

52. Be responsible for the overall development, management and
maintenance of relevant quality systems across the RMPS (e.g. ISO 9001:2015;
ISO 13485 etc)

53. Be responsible for ensuring compliance with relevant legislative
requirements and standards across the RMPS

54. Ensure that sufficient resources are identified, costed and included in all
service developments and business cases pertaining to the delivery of RMPS
services.

Teaching, Training
55. Undertake teaching & lecturing as required

56. Develop educational programmes in conjunction with academic bodies as
required.

57. Be accountable for appropriate teaching, training and research
undertaken within the RMPS.

58. Ensure the provision of lecture courses and tutorials on relevant courses
as required (e.g. FRCR course)

59. Ensure the provision of and seek funding for appropriate training
programmes including clinical scientist & technologist training programmes.



JOB PORTFOLIO
Research
60. Actively contribute to research projects and initiatives including
supervision of research projects and staff/students.

61. Secure appropriate resources for any R&D activity in which the RMPS
participates.

62. Take a lead role in the development and implementation a research &
development strategy for the BHSCT RMPS

63. Contribute to the development and review of a research & development
strategy in line with that of the BHSCT and wider Health & Social Care (HSC)
community.

64. Ensure the requirements of research governance are complied with for
R&D projects in which the RMPS is involved.

65. Work collaboratively with relevant other BHSCT, HSC and University staff
on agreed joint R&D projects.

66. Ensure the provision of appropriate Medical Physics and Clinical
Engineering advice for research and development projects observing
standards of research governance

67. To participate in applications for research funding, ensuring that research
undertaken within the RMPS is appropriately resourced.

68. To ensure that the outcomes of research and development projects are
published in line with research governance.General Management
Responsibilities

69. Provide guidance on staff personal development requirements and to
advise on and initiate, where appropriate, further training.
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 At all times provide a caring service and to treat those with whom they
come into contact in a courteous and respectful manner. 
Demonstrate their commitment by their regular attendance and the
efficient completion of all tasks allocated to them.
Comply with the Trust’s Smoke Free Policy. 
Carry out their duties and responsibilities in compliance with the Health
and Safety Policies and Statutory Regulations.
Adhere to Equality and Good Relations duties throughout the course of
their employment.
Ensure the ongoing confidence of the public in-service provision.§
Maintain high standards of personal accountability.
Comply with the HPSS Code of Conduct.

70. Maintain and support good staff relationships and morale amongst the
staff within the RMPS

71. Review organisational plans and establishment levels and ensue that each
is consistent with achieving objectives and recommend change where
appropriate.

72. Delegate appropriate responsibility and authority to the level of staff
within his/her management consistent with effective decision making whilst
retaining responsibility and accountability for results.

73. Take such action as may be necessary in disciplinary matters in
accordance with procedures laid down by the BHSCT

74. Promote the BHSCT policy on equality of opportunity through his/her own
actions and ensure that this policy is adhered to by staff for whom he/she
has responsibility.

75. Be responsible for Health & Safety matters relating to the RMPS.

General Responsibilities
Employees of the Trust are required to promote and support the mission and
vision of the service for which they are responsible and:
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Information Governance

All employees of Belfast Health & Social Care Trust are legally responsible
for all records held, created or used as part of their business within the
Belfast Health and Social Care Trust, including patient/client, corporate and
administrative records whether paper based or electronic and also including
e-mails. All such records are public records and are accessible to the general
public, with limited exceptions, under the Freedom of Information Act 2000,
the Environment Regulations 2004, the General Data Protection Regulation
(GDPR) and the Data Protection Act 2018. Employees are required to be
conversant and to comply with the Belfast Health and Social Care Trust
policies on Information Governance including for example the ICT Security
Policy, Data Protection Policy and Records Management Policy and to seek
advice if in doubt.

For further information on how we use your personal data within HR,
please refer to the Privacy Notice available on the HUB or Your HR

Environmental Cleaning Strategy
The Trusts Environmental Cleaning Strategy recognizes the key principle that
“Cleanliness matters is everyone’s responsibility, not just the cleaners” Whilst
there are staff employed who are responsible for cleaning services, all Trust
staff have a responsibility to ensure a clean, comfortable, safe environment
for patients, clients, residents, visitors, staff and members of the general
public.

Infection Prevention and Control
The Belfast Trust is committed to reducing Healthcare associated infections
(HCAIs) and all staff have a part to play in making this happen. Staff must
comply with all policies in relation to Infection Prevention and Control and
with ongoing reduction strategies. Standard Infection Prevention and Control
Precautions must be used at all times to ensure the safety of patients and
staff



JOB PORTFOLIO

Working Together
Openness & Honesty
Excellence 
Compassion

Values

The Belfast Trust aims to recruit staff not only with the right skills but also
with the right values to ensure the delivery of excellent patient care and
experience. Staff will be expected to be committed to provide safe, effective,
compassionate and person centred care by:

Personal Public Involvement
Staff members are expected to involve patients, clients, carers and the wider
community were relevant, in developing, planning and delivering our services
in a meaningful and effective way, as part of the Trust’s ongoing commitment
to Personal Public Involvement (PPI).Please use the link below to access the
PPI standards leaflet for further information.
http://www.publichealth.hscni.net/sites/default/files/PPI_leaflet.pdf

Clause: This job description is not meant to be definitive and may be
amended to meet the changing needs of the Belfast Health and Social
Care Trust

http://www.publichealth.hscni.net/sites/default/files/PPI_leaflet.pdf


PERSONNEL
SPECIFICATION

Essential Criteria 

1. A minimum of a 2nd class honours degree in Physics
or other appropriate physical science subject 

2. Registered as a Clinical Scientist with the Health &
Care Professions Council (HCPC) 

3. Certified as a Radiation Protection Adviser (RPA),
Medical Physics Expert (MPE) or Chartered Engineer
(CEng) 

4. A minimum of 15 years post-registration experience in
Medical Physics during which the applicant has acquired
comprehensive expert theoretical and practical
experience in at least one major medical physics
discipline 

5. Extensive experience in the provision of expert advice
on relevant legislation, national standards and
professional and other guidance to a range of recipients. 

6. Extensive experience leading and managing a range
of staff groups, including scientific and technical staff
groups. 

7. Experience in developing medical physics services
and staff and working across multidisciplinary
boundaries.

9. Possession of a valid driving license Where disability
prohibits driving, this criteria will be waived if the
applicant is able to organise suitable alternative
arrangements

10. Experience of teaching & lecturing skills 

Application Form &
Interview

Application Form &
Interview

Application Form &
Interview

Application Form &
Interview

Application Form &
Interview

Application Form &
Interview

Application Form &
Interview

Application Form &
Interview

Method of Assessment

Application Form &
Interview



PERSONNEL
SPECIFICATION

Essential Criteria - Knowledge, skills & abilities 

1. Expert knowledge in 1 or more areas of Medical Physics
& Clinical Engineering sufficient to undertake roles such as
RPA, MPE, CEng 

2. Expert knowledge of relevant scientific and technical
legislation including · Ionising Radiation Regulations ·
Ionising Radiation (Medical Exposure) Regulations · Medical
Device Regulations 

3. A good knowledge of corporate governance and risk
management 

4. A wide and developed knowledge of clinical procedures,
practices and developments within Medical Physics &
Clinical Engineering. 

5. A good working knowledge of quality systems and their
application within a healthcare environment. 

Interview

Interview

Interview

Interview

Interview

Method of Assessment

DESIRABLE CRITERIA

Postgraduate qualification in a relevant subject e.g.
MSc/PhD

1.

    2. Knowledge and experience of implementing and               
maintaining formal quality systems (e.g. ISO 9001:2015)

Shortlisting by
Application Form

Shortlisting by
Application Form

And / Or 
Interview / Test

Method of Assessment



PERSONNEL
SPECIFICATION

Inspiring shared purpose· 
Leading with care· 
Evaluating information· 
Connecting our service· 
Sharing the vision· 
Engaging the team· 
Holding to account· 
Developing capability· 
Influencing for results

NOTE:Where educational/professional qualifications form part of the criteria you will be
required, if shortlisted for interview, to produce original certificates, and one photocopy
of same, issued by the appropriate authority. Only those certificates relevant to the
shortlisting criteria should be produced. If educational certificates are not available an
original letter and photocopy of same detailing examination results from your school or
college will be accepted as an alternative.

If successful you will be required to produce documentary evidence that you are legally
entitled to live and work in the United Kingdom. This documentation can be a P45,
Payslip, National Insurance Card or a Birth Certificate confirming birth in theUnited
Kingdom or the Republic of Ireland. Failure to produce evidence will result in a non-
appointment.

Healthcare Leadership Competencies

Candidates who are shortlisted for interview will need to demonstrate at interview that
they have the required competencies to be effective in this demanding leadership
role.The competencies concerned are set out in the NHS Healthcare Leadership Model,
details of which can be found
at:http://www.leadershipacademy.nhs.uk/resources/healthcare-leadership-model

Particular attention will be given to the following:· 



APPLICATION FORM &
EQUALITY
MONITORING FORM

Click here to access the 
application form

Click here to access the
equality monitoring form

https://belfasttrust.hscni.net/download/289/internal-documents/5255/application-form-final-je-md-v2-2.docx
https://belfasttrust.hscni.net/download/289/internal-documents/5255/application-form-final-je-md-v2-2.docx
https://belfasttrust.hscni.net/download/289/internal-documents/5255/application-form-final-je-md-v2-2.docx
https://belfasttrust.hscni.net/download/289/internal-documents/5254/15-10-20-monitoring-form_final-1.docx

