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1.0 INTRODUCTION/PURPOSE OF POLICY

1.1 Background
In the patient-centred environment of the Belfast Trust, patients, relatives and carers are
encouraged to express their views about the treatment and services that they receive.

We recognise the need to have an effective process for managing comments, concerns,
complaints and compliments about any aspect of care or treatment provided or
commissioned by the Belfast Trust in hospital or community settings. The purpose of the
complaint investigation process is to establish the facts, to identify areas for improvement,
and gain ‘resolution’ for the complainant. On occasion this process may identify areas of
individual concern that will then be investigated separately.

It is essential that all concerns and complaints are received positively, investigated promptly
and thoroughly, and responded to sympathetically. Timely and effective action should be
taken where appropriate to prevent recurrence when services provided have fallen below
acceptable standards.

1.2 Purpose:
The purpose of this document is to ensure that:

- complaints are dealt with in line with the DoH Guidance in relation to the Health and
Social Care Complaints Procedure

- complaint management processes comply with the Parliamentary and Health Service
Ombudsman'’s Principles of Good Complaint Handling and Good Administration

- complaints are handled in a speedy and efficient manner, that is open, accessible, fair,
flexible, conciliatory and without blame

- staff are provided with a greater understanding and guidance on Complaint
Management procedures within the Belfast Trust to ensure complaints are managed in
a positive manner and that learning can take place

The policy promotes local, prompt resolution with involvement of the complainant at the
core of the process, and encourages continuous learning and identification of
improvements in the quality and safety of services throughout the Trust.

1.3 Objectives

¢ To ensure that patients/relatives/carers are encouraged to provide feedback about
their experiences of treatment and services - to tell us what is working, help identify
any potential service improvements, and help identify problems and risk — and that
individuals will not be treated differently as a result of making a complaint.

o To learn from comments, concerns, complaints and compliments and use feedback
effectively to improve the quality of our services, prevent recurrence of factors giving
rise to a concern or complaint, and inform professional assurance processes including
identifying areas of individual concern that need separate investigation.

e To ensure that Trust staff are aware of their roles and responsibilities in good customer
care and complaints handling, including responding positively to complaints, actively
listening, acknowledging, assessing, resolving and investigating concerns / complaints

quickly as possible.
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» To ensure the Trust promotes a culture of openness, honesty and fairness when
investigating all concerns and complaints.

e To ensure complainants receive open, honest and proportionate responses to their

complaints where mistakes are acknowledged, explanations provided for what went
wrong and appropriate and proportionate measures are considered to put things right.

2.0 SCOPE OF POLICY

This Policy is applicable to all staff providing services within the Belfast Health and Social
Care Trust. This includes BHSCT employees, students, agency staff and volunteers, and
includes services that are commissioned or provided by the Independent Sector.

The Formal Complaints Procedure applies only to complaints about care or treatment, or
about issues relating to the provision of health and social care.

Comments, concerns, complaints and compliments may be received from patients; patient

relatives, carers, visitors and other service users. The concerns and complaints excluded
fram the scope of this policy are identified in 5.3.

3.0 ROLES/RESPONSIBILITIES

Chief Executive

As Accountable Officer, the Chief Executive has overall accountability for ensuring
compliance with statutory and legal requirements and with relevant complaint guidance.
The Chief Executive will:

¢ promote an open, honest and just culture for complaints management

e ensure that the Trust takes the necessary action to ensure that lessons are learned
and where appropriate, improvements are made to the service.

e ensure a Committee structure is in place to monitor and review the organisation’s
performance in complaints management.

Trust Board

The Trust Board has a monitoring and assurance role to ensure compliance with the Trust's
statutory obligations as described in the relevant complaints legislation.

The Board will;

e promote an open, honest and just culture for complaints management, and ensure that
the arrangements contained within the policy and procedures are implemented

» monitor and review the overall reporting performance and receive regular reports

* ensure complaints management is integrated within the Trust's Performance and
Assurance Framework
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Medical Director

The Medical Director (or their deputy) is the lead Director on behalf of the Trust Board and
Executive Team for the management of complaints. The Medical Director has a shared
responsibility with the Director of Nursing and User Experience for clinical quality.

The Medical Director will:

» develop suitable organisational arrangements for the management of complaints and
promote an open, honest and just culture for complaints management

» develop and maintain professional assurance systems, and processes to monitor and
disseminate learning from complaints across the organisation

» put systems in place to ensure reporting of complaints to external agencies as required
e.g. DoH, Regional HSC Board, RQIA

e regularly review a representative sample of complaint responses for assurance
purposes

Co-Director Risk and Governance

The Co-Director will support the Medical Director in meeting their responsibility for
complaints management.

The Co-Director has Trust-wide lead for the co-ordination, implementation, and evaluation
of risk management systems and the Trust Risk Management Strategy.

The Co-Director will:
e promote an open, honest and just culture for complaints management

» maintain systems for the reporting, recording and analysing of complaints including
in relation to professional assurance

» ensure that subsequent learning from complaints is shared across the Trust, through
appropriate management structures

o take account of relevant complaints when reviewing Service Directorate risk
registers and ensure appropriate linkage to the corporate risk register

Directors

Directors are responsible for ensuring that the standards and processes referred to in this
policy are followed within their Service Areas, thus ensuring that the Trust does not suffer
reputational damage due to maladministration of complaints.

Directors will:

» disseminate and promote this policy and procedure within their areas of
responsibility and ensure its implementation by providing support and advice to
managers and staff and promoting an open, honest and just culture for complaints
management
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e ensure complaints are investigated thoroughly and in a timely manner in accordance
with existing policy and procedure, including approving extensions to timescales as
appropriate upon request from Service Areas

+ review and amend draft complaint responses and sign off on behalf of the Chief
Executive

e ensure that appropriate actions are taken, where required, in response to
professional assurance issues identified through complaints

e ensure that learning from complaints is shared across Service Areas, in keeping
with the Shared Learning Policy through appropriate management structures

e ensure that learning with relevance beyond the Directorate is appropriately
formulated and progressed for sharing in line with the shared learning procedure

¢ ensure that complaints are monitored and reviewed within their Service Areas

¢« implement action plans as required to ensure recommendations made as a result of
investigations are implemented and monitored, and provide assurance to the
Service User Experience Feedback Group and subsequently to the Assurance
Committee

» take account of relevant complaints when reviewing their Risk Register and ensure
that this is linked appropriately to the Corporate Risk Register

» ensure staff have access to appropriate training on complaint management and,
where appropriate, investigation of complaints.

« ensure identification of key issues and actions regarding the management of
complaints for progression via the Service User Experience Feedback Group and
onward reporting to the Trust Board

Chairs of Division, Clinical Directors and Professional Leads

Chairs of Division, Clinical Directors and Professional Leads (ie Divisional Nurses,
Divisional Social Workers etc) will review all complaints correspondence sent to them in
relation to named staff members and will initiate appropriate actions / review mechanisms
as required to ensure effective Professional Assurance governance systems are heing
robustly implemented within their respective areas.

Clinical Directors and Professional Leads will maintain oversight of Clinical Record
Reviews and other assurance systems and reports regarding staff named in complaints,
and will escalate to Directors and Chairs of Division as necessary to advise of any
concerns and of progress with associated actions.

Co- Directors

Co-Directors are responsible for ensuring that all complaints are managed efficiently and
effectively in their Service Areas and all complaint responses are provided in a timely way

Co-Directors will:
e agree the grading of the complaint in conjunction with the Investigating and
Complaints Managers
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o ensure any complaint identified as high risk is assessed, reported to the Director
and appropriately managed and investigated using Root Cause Analysis
methodology. Consideration should be given to undertaking independent
investigations into high risk complaints that do not meet the SAl criteria.

+ ensure that Clinical Record Reviews are conducted for complaints relating to Quality
of Treatment and Care and that Chairs of Division and relevant Clinical Directors
are informed of the review outcomes

» deal with any queries Investigating Managers might have, including the need to
contact or meet with the service user who raised the complaint or concern.

¢ maintain oversight of and implement effective performance management systems
to ensure the quality and timeliness of responses provided by their Service Areas,
reviewing complaints management data on an ongoing basis and prioritising actions
to address issues identified regarding outstanding responses and any trends of
excessive response times

*« where a complaint relates to the actions of more than cone Directorate the Co-
Directors will liaise with the relevant Complaints Manager to identify and agree who
will take the lead in investigating the complaint and co-ordinating the response for
the complaint.

o agree the draft response with the Investigating Manager (ensuring that all aspects
of the complaint are addressed, and that the Parliamentary and Health Service
Ombudsman'’s Principles of Good Complaint Handling are reflected in the response)
and forward this to the relevant Complaints Manager within identified timescales

+ where appropriate, ensure action plans arising out of investigations (including
Ombudsman’s recommendations) are agreed, progressed, monitored and
evaluated.

» ensure that the Directorate fosters an ethos of learning in order to minimise future
occurrences of issues identified through complaints

e where serious allegations regarding staff performance and behaviour arise through
the Complaints Procedure, ensure this is appropriately followed up.

Service Directorate Managers (Investigating Managers)

Service Directorate Managers are responsible and accountable to their Director to ensure
that complaints are thoroughly investigated within their clinical and managerial teams and
responded to within the given timescales.

Service Directorate Managers will:
¢ ensure that complaints investigations are conducted thoroughly in a manner that is
supportive to those involved and takes place in a blame free atmosphere

e ensure that complaint responses are provided within agreed time scales, including
ensuring that their teams review and approve draft responses in a timely manner
and promptly escalating obstacles that may cause delays to Co-Directors as
required
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work in conjunction with relevant Clinical Directors (or deputies) to initiate the
Clinical Record Review process for all complaints relating to quality of treatment and
care

ensure appropriate action is taken when a health professional is identified in a
concern or complaint. Where more than one concern or complaint raised about an
individual, ensure there is appropriate escalation to the relevant professional lead

ensure that comprehensive records are maintained throughout all complaint
investigation and management processes

ensure that upon closure of each complaint the Complaints Department is provided
with details of any staff members where the complaint investigation process has
identified potential concerns (in order to facilitate effective implementation of the
Trust's Professional Assurance mechanisms)

The Investigating Manager will:

agree grading of the complaint in conjunction with the relevant Complaints Manager

undertake a preliminary assessment of how best to investigate the complaint
(scoping process to take place within 48 hours of receipt of complaint where
possible) including consideration of Independent Review where appropriate

liaise regularly with the relevant Complaints Manager

ensure the investigation is carried out in a timely manner and notify the relevant
Complaints Manager at the earliest opportunity of any delays

ensure that panels interviewing staff members as part of the complaints
investigation process include suitable professionals with similar expertise to the
individual being interviewed

provide support to staff during an investigation and ensure that staff named in the
complaint are made aware of the content of both the complaint and the response. If
a named member of staff has left the Trust, all reasonable efforts must be made by
the Investigating Manager to contact them to obtain all relevant informaticn,

keep comprehensive records of all relevant supporting information arising
throughout investigation of the complaint

ensure response letters are compiled and fully address all issues raised by the
complainant

ensure that agreed action plans arising out of investigations are completed and any
recommendations implemented across appropriate teams/departments

Senior Complaints Manager

The Senior Complaints Manager will support the Co-Director of Risk and Governance in
executing those duties relating to the management of complaints.

The Senior Complaints Manager will:
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ensure implementation of audit and quality assurance mechanisms to support
effective and high functioning complaints management processes within the
complaints department

ensure provision of data at corporate and Directorate level to support oversight of
complaints and shared learning

ensure appropriate systems are in place for the identification and escalation of
professional assurance issues arising from complaint investigations

Complaints Managers

Complaints Managers will:

acknowledge complaints within 2 working days of receipt
agree grading of complaints in conjunction with the Investigating Manager

contact complainants to confirm and agree areas for investigation and expected
outcomes

ensure all complaints involving a sudden unexpected death, serious harm or
potential safeguarding issues, are escalated to the relevant Director and Senior
Compflaints Manager immediately for consideration of independent investigation
and to facilitate communication with the complainant

where a complaint relates to issues across more than one Directorate the
Complaints Manager and / or Service Manager will liaise with the complainant to
clarify the main issues of concern to assist identification of who should take the lead
in investigating the complaint and co-ordinating the response for the complaint

obtain consent where required in the case of third party complaints or enquiries

notify the relevant Investigating Manager within 2 working days of receiving
complaint

record all relevant information about each complaint on Datix and set up the agreed
response timescales

track complaints and send reminders to Service Areas to facilitate the meeting of
deadlines, including informing the Investigating manager 70 working days before
the final response deadline, and escalating delayed responses to Co-Director and
Director-level as required

ensure that the preferred mode of contacting the complainant is agreed and ensure
that the complainant is kept informed about progress with his/her response

ensure that the relevant Executive Director is notified where a health professional
has been identified in a complaint or has subsequently been identified during the
complaint investigation process (including notification of the Medical Director’s
Office where a complaint involves medical staff)
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« ensure that the relevant Divisional professional lead (ie Divisional Nurse, Divisional
Social Worker etc) is notified where a health professional has been identified in a
complaint or has subsequently been identified during the complaint investigation
process

e detail the specific points in the complaint that require to be answered and
subsequently quality assure that all points have been fully addressed by the
Directorate before forwarding for signature (in addition to quality assurance checks
ensuring accuracy of dates, namest/titles and address of complainant etc)

» ensure final complaint responses are sent to Investigating Managers and Co-
Directors for checking with contributing staff and final approval prior to being sent to
the relevant Director

» provide service user feedback, related analyses and reports to services and
Committees within the Governance Accountability Framework

o thematically review complaints for learning locally and across the Trust

e provide information as requested to external sources including RQIA, Department
of Health and HSC Board.

» provide guidance and support to relevant managers, supervisors and staff to enable
them to carry out their duties and responsibilities relating to complaint prevention
and management

e provide training in relation to complaints investigation and management

All staff

A complaint can be made orally or in writing to any member of Trust staff. The most
satisfactory outcome from complaints often comes when the issues identified are dealt with
fully and effectively on the frontline within the Service Area. As such the Trust expects all
staff to attempt to resolve issues on the front line speedily and to the complainant's
satisfaction, with the assistance of a more senior member of staff when necessary.

The first responsibility of the recipient of a complaint is to ensure that patients’ immediate
healthcare needs are being met. This may require urgent action before any matters
relating to the complaint are tackled.

Complainants should be listened to and treated courteously with dignity and respect, and
should be approached in a non-defensive manner to ascertain their concerns.

Reassurance should be given to the complainant that their concern is being taken
seriously, that it will be dealt with confidentially and will not in any way adversely affect
their or their relative’s treatment.

Where the issue raised is about a specific member of staff, the local manager should

appoint another staff member with appropriate expertise to carry out an initial investigation
and seek to resolve the matter speedily.
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Staff will:
» work to put things right and help resolve issues or concerns raised by complainants in
an open, compassionate, constructive, non-judgemental and timely manner

« refer as soon as possible to their line manager if unable to deal with complaints raised
directly with them or seek advice from complaints staff on how to proceed

« keep their line manager updated on complaints and enquiries they are currently dealing
with, and complaint outcomes (including resultant service improvements)

« provide patients, patient relatives, carers, visitors and other service users with
appropriate information regarding how to give feedback and how to raise concerns or
a complaint (this includes ensuring that information relating to service user feedback
is displayed in facilities accessed by service users)

» co-operate fully with the investigation of complaints within the service/team particularly
by returning statements, reports and other information to Investigating Officers in a
timely manner — even where staff members have left the Trust (for example due to
retirement) since the events of the complaint.

e enable the process of organisational learning following a complaint

» release staff for relevant complaints awareness/ customer satisfaction training.

« maintain good record keeping (including updating Datix with relevant details as require:

e inform their line manager and other team members (if appropriate) when they receive

a written compliment from service users

4.0 KEY POLICY PRINCIPLES

4.1 Definitions
A complaint is an expression of dissatisfaction about care or services provided by the Trust,
which requires a response. It can be made by a patient, relative, carer or representative
acting on behalf of a patient. Complainants may not always use the word complaint.
A complainant is the person making the complaint, on behalf of themselves or another.

A concern is usually where an individual remarks, expresses an opinion or makes an
observation about a patient's treatment/care that can be defined as a matter of interest,
importance or anxiety.

An enquiry is a request for further information such as waiting times for appointments
A compliment is an expression of praise, commendation, or admiration.

4.2 Key Policy statements:

This policy has been developed and set within the Legal Framework for Complaints
Management within Health and Social Care Services.

The Belfast Trust is committed to providing safe, effective and high quality services and

welcomes feedback from patients/relatives/carers/visitors and other service users about their
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experience of care to improve quality. This policy provides the opportunity to put things right
for service users as well as improving services.

It is recognised that there may be times when treatment and or services do not meet
expectations particularly when something has gone wrong or fallen below standard. By
listening to peaple about their experience of healthcare, the Trust can learn new ways to
improve the quality and safety of services and prevent problems happening in the future.
Such learning from comments, concerns, complaints and compliments can only take place
when they are managed in a positive and open manner. The Trust will therefore promote an
open, honest, just and fair culture, where all staff can learn from complaints.

Patients/service users/relatives/carers/visitors can bring comments, concerns and
compliments to the attention of any member of staff. Wherever possible, staff at a local level
will actively seek to resolve dissatisfaction in a sensitive manner at the earliest opportunity.
In circumstances where such frontline resolution is not possible, this policy outlines the
process to ensure complaints are handled in an efficient and effective manner.

Where complaints raise concerns regarding the conduct or performance of staff, these will be
escalated to the relevant Director / Professional Lead (ie Divisional Nurse, Divisional Social
Worker etc), with Clinical Record Reviews or Independent Case Reviews being conducted
as appropriate and escalated to Chairs of Division as required.

Copies of completed Clinical Record Reviews will be sent to the relevant Executive Lead for
tracking.

Effective communication is essential in good complaint handling. Complainants must be
involved in deciding how the issues they have raised are handled and, where appropriate,
advised of what will be done as a result of their feedback. A meeting with the Service Area
should be offered to complainants upon conclusion of any investigation to allow an
opportunity for discussion of the findings.

All complaints will be treated in confidence, with openness, honesty and respect being
paramount at all times.

Complaints form a vital part of the Trust's performance management systems. Positive action
will be taken as a result of complaints, and learning from complaints will be embedded in the
Trust's governance and risk management arrangements. Where something has gone wrong
or fallen below standard the Trust will take every opportunity to improve and avoid a
recurrence.

4.3 Compliments

Details of compliments received by Service Areas must be provided to the Complaints
Department (via compliments@belfasttrust.hscni.net) to ensure accurate onward reporting.

Figures must be submitted on an cngoing basis in relation to the following areas for collation
and inclusion in the Trust's formal reports to the Department of Health each quarter :

Subject of Feedback Social [Telephone
Corr{pliment Card | Email Form Letter Media*
Quality of
Treatment and
Care

Staff Attitude

and Behaviour

Trust Policy Committee_ Policy and Procedure for the Management of Comments, Concerns, Complaints and Compliments_V4_April 2020 Page 12 of §7




Information and
Communication

Environment
Other

*Social Media refers to compliments received by official Facebook and Twitter accounts only

All compliments received by the Chief Executive or Complaints Department will be
acknowledged and shared with the staff/department named, and details recorded on Datix.

44 How can complaints be made?

Every assistance will be given to individuals who wish to make a complaint, including the
provision of interpreter services or any other service that may enhance the communication
of the complaint to the organisation. Patients must be supported in expressing their concerns
and must not be led to believe either directly or indirectly, that they may be disadvantaged
because they have made a complaint.

Complaints may be made verbally or in writing and should also be accepted via any method,
for example, telephone or e-mail. The Trust should be mindful of technological advances and
ensure local arrangements are in place to ensure there is no breach of patient/client/staff
confidentiality.

All complaints will be treated in confidence, with due care and respect being paramount at
all times.

Complaints may be made to any member of staff - for example receptionists, medical or care
staff. In many cases complaints are made orally and front-line staff may resolve the complaint
“on the spot”. As such, all front-line staff must be trained and supported to respond sensitively
to comments; concerns and complaints raised and be able to distinguish those issues that
would be better referred elsewhere.

Front line staff should familiarise themselves with the the DoH Guidance in relation to the
Health and Social Care Complaints Procedure, and the Parliamentary Health Service
Ombudsman’s principles for dealing with and managing complaints.

It is essential that all staff are aware of their roles and responsibilities when dealing with
complaints. This will enable them to respond positively, and where possible, resolve the
complaint at local level.

4.5 Complaint Management processes

Where a concern or complaint is made within a Service Area, every attempt should be made
to achieve resolution at that time.! Where frontline resolution has been unsuccessful, the
complainant should then be offered the option of contacting the Complaints Department.

All formal complaints must be formally acknowledged within 2 working days. Where possible
the complainant’s issues and expected outcomes from the complaint will be clarified and a
timescale for response agreed. The format of the response will also be agreed with the
complainant, this may be verbal (by phone or at a meeting), by email or written letter.

! All complaints raised with front line staff should be recorded on “Frontline Resclution” forms (these can be found on the Trust
intranet, see Appendix 7) including details of any actions taken and the outcome of such. Completed forms should be forwarded to

the Complaints Department for entry onto the Datix system.
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All complaints will be investigated according to the category of grading in which they fall, as
referred to in the Regional matrix (see Appendix 2). Where a complaint involves the death
of a patient/service user complainants should be offered a meeting with the Service Area to
discuss their concerns at both the start and the end of the complaints process.

The Trust will investigate the complaint in a manner appropriate to the nature of the issues
raised, aim to complete the investigation as efficiently and effectively as possible and ensure
that the complaint response is provided within the agreed timescales.

Where it is unavoidable that the response will not be provided within the agreed timescales
the Service Area will notify the Complaints Department immediately with a clear explanation
as to the reason(s) far delay, and will appoint a key contact within the service area for the
duration of the complaint investigation and response process. The Service Area will continue
to update the Complaints Department to enable the complainant to be kept regularly
informed as to the progress of the investigation and response. Whilst a holding letter may
beissued, it is preferred practice to maintain (as far as reasonably practicable) verbal contact
with the complainant.

At all stages within the complaints process the Complaints Manager will provide support and
assistance to the complainant and staff involved. Independent advice and support for
complainants is also available from the Patient Client Council and from Independent and
specialist advocacy services, (see Appendix 11).

Regular reports will be provided to Directorates by the Complaints Department highlighting
key issues such as trends in complaint subjects, length of response times, Ombudsman
cases, and identifying any multiple complaints about individual employees / departments.

Joint Compilaints

Where a complaint relates to the actions of more than one HSC organisation the
Complaints Manager should notify the other organisation(s) involved. The complainant's
consent must be obtained before sharing the details of the complaint across HSC
organisations.

In cases of this nature there is a need for co-operation and partnership to agree how best
to approach the investigation and resolution of the complaint. It is possible that various
aspects of complaints can be divided easily, with each organisation able to respond to its
own area of responsibility. The complainant must be kept informed and provided with
advice about how each aspect of their complaint will be dealt with and by whom.

Out of Area Complaints

Where the complainant lives in Northern Ireland and the complaint is about events
elsewhere, the HSC Board or HSC Trust that commissioned the service or purchased the
care for that service user is responsible for coordinating the investigation and ensuring that
all aspects of the complaint are investigated. HSC contracts must include entitlement, by the
HSC organisation, to any and all documentation relating to the care of service users and a
provision to comply with the requirements of the HSC Complaints Procedure.

46 Complaint Investigation

The designated Investigating Manager within each Service Directorate will be forwarded a
copy of the complaint correspondence by the Complaints Team on receipt of the complaint.
Copies of key guidance documents will also be enclosed as appropriate to support thorough
and timely investigation of, and response to the complaint issues.
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The Complaints Team will provide a reminder to the Investigating Manager via email 10
working days before the final response is due to prompt them to return the internal response,
and will subsequently escalate delayed responses to Co-Director or Director level as
required (see Appendix 7 below).

Upon completion of the complaint investigation, the Investigating Manager must forward a
draft response to the relevant Complaints Manager who will ensure that all aspects of the
complaint have been addressed. Where the quality check of the draft identifies significant
changes or omissions, the response will be sent to the relevant Co-Director for checking and
approval prior to forwarding to the relevant Director for final approval and signature.

A complaint should be made as soon as possible after the action giving rise to it, normally
within 6 months of the event. There may be occasions when a complainant was not aware
that there was cause for complaint at the time. In such circumstances a complaint should
normally be made within 6 months of the complainant becoming aware of the cause for
complaint.

Full and proper investigation is hindered where timescales extend beyond a 6 month period.
Complainants should be advised that the time delay may impact on the investigation and
any response would be based largely on a review of records.

Advice should be sought from the relevant Complaints Manager in conjunction with the
relevant Co-Director when deciding whether to investigate a complaint older than 6 months.
Any serious allegations should be investigated if at all possible, regardless of timescale.

Any decision not to proceed with an “out of time” investigation rests with the relevant Director
and a letter explaining this decision (signed off by the Director) should be sent to the
complainant.

4.7 Children Order Representations and Complaints Procedure

Under the Children (NI) Order 1995 HSC Trusts are statutorily required to follow established
procedures for considering any representations (including any complaint) made to the Trust
about the discharge of its functions under part IV or, and paragraph 4 of Schedule 5 to, the
Order; and matters in relation to children accommodated by voluntary organisations and
privately run children’s homes; and personal social services to children provided under the
Adoption Order (NI) 1987. Further details regarding complaints in relation to Children Order
Representations can be found at Appendix 6.

4.8 Independent Sector Providers (ISPs)

Compilaints relating to Independent Sector Providers may be received directly by ISPs, or
the complainant may contact the Trust directly. Generally, in the first instance, the ISP
investigates and responds directly to the complainant. If the complainant contacts the Trust
directly, the Trust will consider how best to proceed and if the matters raise serious concerns,
the Trust may decide to investigate the complaint.

In all cases the complainant must be kept informed and advised of which organisation will
investigate their complaint. Where a complaint relates to the actions of more than one
Directorate the Complaints Manager in conjunction with the Co-Directors will identify and
agree who will take the lead in investigating the complaint and co-ordinating the response
for the complaint.
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5.0 IMPLEMENTATION OF POLICY

5.1 Dissemination
This policy has relevance for all Belfast Trust staff, and applies equally to those in
permanent, temporary, voluntary or contractor roles.

The policy will be available for download from the Trust central policy intranet page and the
Trust website, and will be circulated by e-mail to all Directors for cascading to their relevant
areas of responsibility.

5.2 Resources
A programme of complaints awareness and management training will be ongoing
throughout the Trust to ensure that this procedure is followed and that staff encourage
service users to provide feedback about their treatment and care experiences.

Complaints Awareness Training is part of the mandatory induction programme for all new
Belfast Health and Social Care Trust employees.

Further information and resources can be found in the Complaints section on the Hub, and
in the Appendices below.

5.3 Exceptions
In certain circumstances, concerns and complaints may be excluded from the scope of this
policy.

Such exclusions are as follows:

e private care and treatment or services (including private dental care or privately supplied
spectacles); except for those patients having private care in one of the Trust's facilities
and the complaint is about care and treatment.

s services not provided or funded by the HSC, e.g., provision of private medical reports;

» the independent regulated sector (except for services commissioned by the Trust)

» staff grievances (the Trust has separate procedures for handling staff grievances. Staff
may, however, complain about the way they have been dealt with under the HSC
Complaints Procedure and, provided they have exhausted the local grievance
procedure, may take the matter up with the Ombudsman)

o staff complaints

» an investigation under the disciplinary procedure

» an investigation under SAl investigation

* an investigation by one of the professional regulatory bodies
¢ services directly commissioned by Health and Social Care Board (HSCB)
e a request for information under Freedom of Information

e access to records under the Data Protection Act

¢ an independent inquiry

» a criminal investigation

o protection of vulnerable adults

¢ child protection procedures

o Coroners cases

o legal action

In such circumstances the Chief Executive (or relevant delegated Director) should inform
the person outlining why the exclusion applies.
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6.0 MONITORING
Implementation / Resource requirements:
The effectiveness of this policy is monitored and reported through:

Governance Structure

At a service level, governance meetings are held on a regular basis and complaints are
included as a standard agenda item for these meetings. The learning from complaints is
incorporated on the agenda and discussed at these meetings.

Complaints data is provided as part of a wider governance information system
underpinning the Trust's Professional Assurance mechanisms

There are designated groups with operational responsibility for the oversight and
monitoring of complaints process within the Trust Assurance Framework, including the
Learning from Experience Group, Assurance Group and Assurance Committee, a
standing committee of Trust Board.

The Service User Experience Feedback Group meet regularly to review the number of on-
going complaints, spot trends, discuss Key Performance Indicators in relation to
complaints, consider cases of specific concern and agree shared [earning.

An annual Complaints Report is generated and reported through the Trust Assurance
Framework structures and published on the Trust website. Complaints information is also
included in the Trust's Annual Quality Report.

Compliance with this policy at Service Level will be overseen by Governance Leads who
will continuously monitor the number of complaints received, any trends, and the results
of complainant satisfaction surveys, the number and outcome of Ombudsman cases, and
a range of Key Performance Indicators relating to complaints.

Any identified areas of non-compliance or gaps in assurance arising from the monitoring

of this policy will result in recommendations and proposal for change to address areas of
non-compliance and/or embed learning.

7.0 EVIDENCE BASE/REFERENCES

DoH Guidance in relation to the Health and Social Care Complaints Procedure

Revised April 2019

HPSS Complaints Procedure Regulations: April 2009

The Children (NI) Order 1995:

Parliamentary and Health Service Ombudsman's Principles of Good Complaint Handling
and Good Administration

8.0 CONSULTATION PROCESS

Senior Managers within Risk and Governance
Governance Leads within the Service Directorates
Staff side
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Human Resources and Equality Department
Independent Service User Group.

9.0 APPENDICES /ATTACHMENTS

Appendix 1 Responding to a comment, concern or complaint
Appendix 2 Grading of a Complaint

Appendix 3 Complaint Investigation and Resolution

Appendix 4 Complaint Process Flowcharts

Appendix 5 Vulnerable Adults

Appendix 6 Children Order Representations And Complaints Procedure
Appendix 7 Formal Complaints Escalation Process

Appendix 8 Northern Ireland Public Service Ombudsman Cases
Appendix 9 Record Keeping

Appendix 10 Consent, confidentiality, and third party confidence
Appendix 11 Internal/ External Support/ Contacts

Appendix 12 Unreasonable, vexatious or abusive complaints
Appendix 13 Unacceptable Actions Policy

10.0 EQUALITY STATEMENT
In line with duties under the equality legislation (Section 75 of the Narthern Ireland Act 1998),
Targeting Social Need Initiative, Disability discrimination and the Human Rights Act 1998, an
initial screening exercise to ascertain if this policy should be subject to a full impact
assessment has been carried out.
The outcome of the Equality screening for this policy is:
Major impact [_]
Minor impact [_]

No impact [_]

11.0 DATA PROTECTION IMPACT ASSESSMENT

New activities that involve collecting and using personal data can result in privacy risks. In
line with requirements of the General Data Protection Regulation (GDPR) and the Data
Protection Act 2018 the Trust has to consider the impacts on the privacy of individuals and
ways to mitigate against the risks. Where relevant an initial screening exercise should be
carried out to ascertain if this policy should be subject to a full impact assessment (see
Appendix 7). The guidance for conducting a Data Protection Impact Assessments (DPIA)
can be found via this link.

The outcome of the DPIA screening for this policy is:

Not necessary — no personal data involved ||
A full data protection impact assessment is required [ ]

A full data protection impact assessment is_not required [_]
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If a full impact assessment is required the author (Project Manager or lead person)
should go ahead and beqin the process. Colieagues in the Information Governance
Team will provide assistance where necessary.

12.0 RURAL IMPACT ASSESSMENTS

From June 2018 the Trust has a legal responsibility to have due regard to rural needs
when developing, adopting, implementing or revising policies, strategies and plans, and
when designing and delivering public services.

It is your responsibility as policy or service lead to consider the impact of your proposal on
people in rural areas — you will need to refer to the shortened rural needs assessment
template and summary guidance on the Belfast Trust Intranet. Each Directorate/Division
has a Rural Needs Champion who can provide support/assistance in this regard if
necessary.

13.0 REASONABLE ADJUSTMENTS ASSESSMENT

Under the Disability Discrimination Act 1995 (as amended), the Trust has a duty to make
reasonable adjustments to ensure any barriers disabled people face in gaining and
remaining in employment and in accessing and using goods and services are removed or
reduced. It is therefore recommended the policy explicitly references “reasonable
adjustments will be considered for people who are disabled - whether as service users,
visitors or employees.

SIGNATORIES
(Policy — Guidance should be signed off by the author of the policy and the identified responsible

director).

8 April 2020
Date:

Chris Hagan
Interim Medical Director

8 April 2020
Date:

Cathy Jack
Chief Executive
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Appendix 1 -Responding to a comment, concern or complaint
Comments, concerns, complaints and compliments from patients/ relatives/carers and the public
are encouraged and welcomed.

Should patients/relatives/carers or the public be dissatisfied with the care provided by the Trust
they have a right to be heard and for their concerns to be dealt with promptly, efficiently and
courteously.

Under no circumstances should patients/relatives/carers be treated any differently as a result of
making a complaint. At the outset of any comment, concern or complaint, it is imperative that
the complainant is actively listened to and asked to establish the outcome he/she is seeking.

1. Frontline Resolution
When something has gone wrong, patients/relatives/carers are encouraged to raise concerns
or make a complaint as soon as possible and directly to the staff involved. This is often to
front line staff in wards, clinic, and reception. All Trust staff, as a means of improving service
provision, should deal with concerns or complaints in a positive manner.

In the majority of circumstances the quickest and most effective way of resolving a concern
or complaint is to deal with the issues when they arise as soon as possible. Usually this is
best undertaken as close to the point of care/service delivery as possible.

If the concern or complaint requires further investigation or if the complainant wishes to
address their concerns to somebody not involved, the complainant will be referred to the
Complaints Department.

On receipt of a concern or complaint, the first responsibility is to ensure that the patient’s
immediate health needs are being met.

Records should be kept of all discussions, local actions taken etc and forwarded to the
Complaints Department upon resolution of the issues.

A Frontline Resolution form should be completed with details of the complaint, the corrective /
remedial actions taken to resolve the complaint, confirmation that the complainant is content
that their issues and concerns have been satisfactorily resolved, and identifying any potential
professional assurance concerns indicated by the complaint (see below).
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Frontline Complaint Record Form

Date:

Time:

Details Taken By:

Location and Service Directorate:

Details of Patient/Client/Service User:
Name
Address

Date of Birth | Hospital Number |
Contact number

(if patient is complainant)
Contact e-mail address
(if patient is complainant)

Complainant Details (if different from Patient/Client/Service User above):
Name

Address
Contact number

Contact e-mail address
NB: Advise complainant, if they are not the patient, that written consent will be required before the
complaint investigation can begin

Note of Complaint/Enquiry

Action Taken

Is the complainant happy that their complaint has been satisfactorily resolved? Yes (] No O

Please identify any staff where the issues identified by this complainant have highlighted potential
concerns. This information is critical to the Trust's Professional Assurance governance mechanisms:

Staff member| Staff member . \
Surname Forename(s) Job Title Specialty Nature of Concern Comments
. Concern regarding failure
g:; "’ct);r%f Treatment {o diagnose patient’s
e.g. Smith John, Robert Consultant Orthopaedics Staff attitude / cancer and dismissive
behaviour attitude towards family
member

Please return to: Complaints Department, 7th Floor, McKinney House, Musgrave Park Hospital, Belfast, BT9 7J8,
or email to: complaints@belfasttrust.hscni.net
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2. Formal Complaints
In cases where frontline resolution has not been possible, the Complaints Department will be
notified and will offer assistance to the complainant. Concerns and complaints received into
the Trust by other means (eg sent directly to CEO office) will be promptly forwarded to the
Complaints Department.

At the outset, the Complaints Department will identify a named Complaints Manager as single
point of contact for the complainant, with whom they can liaise throughout the process. The
Complaints Manager should establish with the complainant the outcome he/she is seeking. NB
Where the complainant is not the service user affected by the issues of complaint, written consent
must be secured from the service user before investigation of the complaint can only proceed.

The nature and grade of the complaint will influence the level of investigation and the level of
notification/cascade throughout the organisation. A framework to support this decision-making
can be found in the Trust Risk Matrix, (see Appendix 2). Higher graded complaints require
prompt action, more robust investigations and may require the involvement of external
investigators. Complaints relating to Quality of Treatment and care should be investigated in
conjunction with the Clinical Record Review process (see Appendix 3)

It is the responsibility of the relevant Investigating Officer to prepare the draft complaint
response from the information obtained during the investigation. The response should be clear,
accurate, balanced, simple, and easy to understand. It should aim to answer all the issues
raised by the complainant, in an open and honest way, explaining the situation, why it occurred
and the action taken or proposed action. Where possible this should be provided to the relevant
Complaints Manager within 10 working days from receipt of the complaint.

3. Meeting a Complainant

If a meeting is arranged with a complainant at any point in the complaint management
process the Investigating Officer in collaboration with the Complaints manager will ensure
that:-

«an appropriate time and venue for the meeting is arranged (taking cognisance of the
sensitivities of the complaint)

» the complainant receives details of the meeting a minimum of 5 working days prior to the
meeting

ean agreed agenda is sent to the complainant and attendees a minimum of 5 working
days prior to the meeting

e arrangements are made to meet the complainant prior to the meeting
s the relevant Trust staff are present at the meeting
ewhere appropriate a Complaint’'s Manager is present at the meeting

*a record is kept of the meeting. The Service Area should provide a minute-taker at family
meetings. A copy of the meeting notes should be sent to the Complaints Department for
issue to the complainant (if requested) no later than 10 working days from the date of the
meeting.

4. Complaint Response
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All complaints will receive an open, fair and honest response. The complainant may prefer to
receive their response via letter, email, at a meeting or by a telephone call (telephone
canversations will usually be followed up in writing or via an email). A response does not need
to be long or to provide a detailed account of dates/times of events, however it should:

e include an apology for the poor experience

¢ explain who has investigated the complaint

e address all the issues raised in a proportionate and fair manner

» acknowledge the importance of receiving feedback

¢ avoid abbreviations, and if possible use of technical jargen. Explain any technical words,
phrases or procedures

« provide a full explanation of all issues raised

e acknowledge if the service/treatment provided fell below the expected standards of the
Trust.

e detfail any learning, actions taken or proposed to put the matter right and prevent
recurrence

» offer to meet the complainant if appropriate

¢ indicate that a named person is available to clarify any aspect of the letter

« indicate the right to escalate their complaint to the Ombudsman if they remain dissatisfied
with the outcome of the complaints procedure.

A series of checklists have been produced to support the provision of high quality responses to
complainants:
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* Belfast Health and
L Social Care Trust Quality Assurance Criteria - Complaint Responses

casing auPEariing improving togelhar

Service Area QA

QA Criteria | ¥ | X IN/A Comments
1 | Al peints of complaint are fully addressed including
clear explanation of investigation findings into each
issue raised
2 | Independent Peer Review (Clinical Record Review
process) has heen conducted (if complaint relates to
quaiity of treatment and care)
3 | If Professignal issues have been identified in the
complaint, the response has been reviewed and signed
off by the relevant Professional Lead
4 | Plain English is used, medical / technical terminotogy
kept to a3 minimum and explained fully if necessary
5 | Appropriate language is used — personalised, sincere,
non-gdefensive tone, empathetic, courteous and sensitive
Tone of lefter matches nature of complaint,
6 | Acknowledgement of failures, apology and acceptance
of responsibifity made to complainant where
approprigte
7 | Response includes description of changes made /
actions put in place to minimise risk of reoccurrence as
a result of the complaint included {eg changes in policy
of clinical practice, ra-tralning of staff}
8 | Offer of remedy made where appropriate (eg offer of
further tlinical appointment; reimbursement of car
parking fees)

9 | Response thanks complainant for raising the complaint

10 | Response inchudes expression of condolence if the
complainant has been bereaved

11 | Response offers complairant an opportunity to meet
and discuss nutcome of the complaint investigation
12 | Response includes an apclogy and explanation if not
within 20 working days

13 | Respanse reflects Trust Values

14 | | would be happy for my loved one to raceive this
respanse
OTHER COMMENTS:

Completed by: {Name) {Role) (Data}

Complaints Administrative QA
QA Criteria %] l@ |N/A Comments

1 | Font— Arial Size 12, paragraphs fully justified, 1.15
fine spacing

Name & address details correct

Date correct

Correct Title(s) used
Consistent naming conventions throughout letter:

- Complainant { family members
- Staff members

Nl Pl Wl ~

Completad by: {Name) (Role) {Date)
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Complaints Managers QA

QA Criteria %] “Z] IN/A Comments
1 | Ali points of complaint are fully addressed including clear
explanation of investigation findings into each issue raiced
2 | independent Peer Review (Clinical Record Review
process) has heen conducted {if complaint relates to
guality of treatment and care)

3 | If Professional issues have been identified in the
complaint, the response has been reviewed and signad
off by the relevant Professional Lead

4 | Appropriate language is used — personalised, sincere, nan-
defensive tone, empathetic, courteous and sensitive,
Tone of letter matches nature of complaint,

Cansistent style and use of terminology throughout fetter
- particularly for cross-Directorate responses

5 | Consistent naming conventions and correct titles used
throughout letter

- Complainant / family members

Staff members

6 | Acknowledgement of faflures, apalogy and acceptance of
respansibility made to complainant where appropriate

7 | Response offers complainant an opportunity to meet ang
discuss outcome of the complaint investigation

8 | Includes details of complainant’s option to revisit the
complaint within 1 month

9 | Includes signposting to NIPSO

10 | Reflacts Trust Values

11 | | would be happy for my loved one to receive this
response

Completed by: {Name) {Role) {Date)

Complaint Closure QA - Complaints Administration
QA Criteria Vi IE [N/A Comments

1 | named Professional Template Issued and Returned

Details of Named Professionals added to Datix

Relevant Professional Assurance Lead notified

& W N

to Datix

General Comments:

Completed by: {Name} {Roie) (Date)
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chief Executive / Directar QA

QA Criteria (%] IE JHJ’A comments
5 &l potnts of comgfaint are fo Iy acoreszad inc - ding clear
explanztion of investizarion findings inte sach issus raised
3 Plain English usad, medical / tachrical terminology keptto s

rainimurn 2nd exp alred fully if raczssary

apzropriste langusge is wssd — personalised, sincere, non-
3 | deferivetong, empathetic, couneous and ssnsitive. Tone
of latzz - matehes nature of complaint,

Acknowladgerrzrt of faifures, acology and acceptance of

responsibility mazs ta cc mpdainant wherz apz -opriate
5
& Offer of remady rade where azprogriate (s oBar of further

clinizal sppaintment; reimbursemant of car packing feas)

T | Trank youto complzinent fo- raising their complaint

Expression of conda'sr e inciuded if the complainant has
bezr berezved

9 | reflects Trosz values

10| | viculd be happy for rry loved one to recsive this response

Genaral Comments:
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In line with DoH guidance, complaints must be investigated and the complainant issued with
a written response (signed by the relevant Director, on behalf of the Chief Executive) within
20 working days where possible.

If for any reason this is not possible the complainant must be advised of the delay as soon
as possible, including an explanation of the reason(s) for the delay and a time frame within
which they are likely to receive a full reply.

When the Service Directorate Manager and Co-Director / Divisional Professional Lead is
satisfied that the complaint has been fully addressed and has agreed the draft response,
this should be promptly forwarded to the Complaints Manager together with all relevant
documentation and copies of all investigative reports.

Upon receipt of the Service Area’s ratified response letter, the Complaints Manager will
quality check the response to ensure accuracy of details and that the letter adequately
addresses all issues raised by the complainant before promptly forwarding the final draft
response for signature by the relevant Director.

When the final response is signed off by the Director, the Director's secretary will promptly
send the letter to the complainant and return a copy of the signed letter to the Complaints
Manager for the complaint file. The complaint is then closed.

If upon receiving the response letter the complainant remains dissatisfied they can contact
the Complaints Department to request that their complaint be re-opened. This must be done
within 1 month from the date of the Trust's response. Consideration will then be given to
revisit the issues of complaint for further local resolution. This may include advocacy,
conciliation or the use of lay persons. The Complainant or the Trust can also contact the
Northern Ireland Public Services Ombudsman (the Ombudsman) at this stage.

5. Closure of Complaints

When a final letter has been sent by the relevant Director, or any alternative complaint
resolution process that has been agreed with the complainant has been completed, the
complaint is recorded as being closed on Datix.

On those occasions where a complainant subsequently highlights issues that have not
been addressed, this is known as a ‘re-visited’ complaint. Such complaints should be
investigated as soon as possible and follow the same process as for the original complaint.
If the complainant raises new issues, the designated Complaints Manager will formally
determine whether the complaint should be deemed as a new complaint and update Datix
accordingly.

While every effort must be made to ensure that a response has covered all the issues
raised by the complainant in an open, honest and fair manner, it may not be possible to
resolve a complaint where the complainant’s expectations of the outcome are unrealistic.
In these circumstances the relevant Director should consider referring the complaint to the
Ombudsman as an independent arbitrator.

Once a complaint has been closed, the Complaints Department will issue the form below
for completion by the relevant Service Area to identify any staff members for whom the
investigation of the complaint has identified potential concerns (eg regarding their attitude /
conduct / behaviour, or in relation to the quality of treatment and care they provided). This
information is critical to the Trust's Professional Assurance governance mechanisms and
should be returned to the Complaints Department no later than 2 weeks after the closure
of the complaint.
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6. Learning from complaints

The Trust is strongly committed to the concept of continuous learning, and to listening to
the views of patients/relatives/carers and the public about the care and services we
provide. We welcome all form of feedback and recognise that comments, concerns,
complaints and compliments provide opportunities for organisational learning and
improvement to occur.

All trends and themes that are identified through concerns, complaints and compliments
are reported through the Service User Experience Feedback Group, Learning from
Experience Group, Assurance Group and to the Trust Board.

For Directorate complaints with a more local focus, the Investigating Officer for the
complaint will produce an action plan for the service area in order to bring about
improvements and avoid repetitions of the incident(s) giving rise to the complaint.

Complaints often provide learning that will be relevant to a number of wards / departments
beyond that in which the complaint originated. Examples of such Trust-wide learning are
presented by Directorates for discussion at quarterly Service User Experience Feedback
Group meetings and thereafter for consideration by the Learning from Experience Group
{see Shared Learning Template below).

Shared Learning dissemination should be actively considered by Service Area in relation
to all Northern Ireland Public Services Ombudsman investigation findings where the issues
of complaint have been upheld.

Feedback should always be given to the individual involved in the circumstances giving
rise to the complaint. The Co-Director will identify the most appropriate means of providing
such feedback including consideration of necessary measures in response to the
complaint investigation findings (such as further training, disciplinary procedures) or
advising that no further action will be required.
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Ref. No. Date issued:

|'.~'-"-ﬁ Bolfast Health and
i Sl Care Trust

Shared Learning ...
Safety Message:

Summary of Event

Learning Points

Learning applicable to:

Specific Directorate(s} (specify): Trustwide

Other (specify): Regional

Action Required (for discussion and agreement at Leaming from Experience Steering Group / SA! Group or other
appropriate group)

Approved by: Designation: Date approved:
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Appendix 3 — Complaint Investigation and Resolution

1.

The purpose of the complaint investigation process is to establish the facts, to identify areas for
improvement, and gain ‘resolution’ for the complainant. On occasion this process may identify areas of
individual concern that will then be investigated separately.

. The nature and grade of complaints will influence the leve! of investigation and notification/cascade

throughout the Trust. All complaints will be thoroughly investigated in a manner appropriate to resolving
the issues in an efficient and effective manner within the agreed timeframes.

. Higher graded complaints require prompt action and a robust investigation. They may require the

involvement of investigating contributors external to the Directorate or even external to the organisation.
In complex cases consideration should be given to the use of Independent Persons to help resolve the
complaint. Any requests for factual amendments to independent expert reports (including SAls) must
be fully reasoned, explained and recorded. Only an independent expert or SAl panel (as appropriate)
can agree and sign off on amendments to their report.

. On receipt of the complaint from the Complaints Department, the Service Manager will ensure the

appropriate person(s) are promptly identified to carry out the investigation. The level of
investigation must be proportionate to the grading of the complaint. Complaints made in relation to
Inequalities Human Rights or Disabilities should also be forwarded to the Health and Inequalities
Manager for information.

. All investigations should be undertaken by a suitably trained person with appropriate expertise, and

conducted in a manner that is supportive to all those involved. The Investigating Officer will oversee the
quality and timeliness of the investigation to ensure it has been thorough and addresses all the issues
raised by the complainant. The Complaints Manager’s role is to continuously monitor progress and
escalate any delays or difficulties to the Co-Director if necessary.

. Where the complaint raises issues in relation to Quaiity of Treatment and Care, a Clinical Record

Review should be conducted by the Service Area in accordance with the process outlined below.

. The Investigating Manager will assess the complaint, and plan the scope and approach to the

investigation. They should contact the complainant to introduce themselves and where appropriate,
clarify any issues in the complaint. They should also provide a point of contact should the complainant
wish to raise any questions during the course of the investigation.

. A scoping meeting (organised by the Investigating Manager) should be held within 48 hours of receipt

of each complaint to identify any immediate actions and support the investigation planning. This
includes identifying the key staff who will be required to contribute to the investigation. The Investigating
Manager should establish the facts relating to the complaint and assess the quality of the evidence and
call upon the services of others if required.

. Where staff are directly involved in the complaint, statements will be taken at the time of the

investigation as an accurate account of events. Individuals should be interviewed by one of the
following: -

e Line manager / Senior Manager with the appropriate level of seniority

* An independent person with appropriate level of seniority

s A relevant Medical, Clinical, Nursing or Professional person with the appropriate level of

understanding and Seniority.
» Senior Manager Complaints and Legal Services / Complaints Manager where appropriate.
* Governance Manager where appropriate

10. In certain circumstances it may be preferable for two persons to interview the individual.
Consideration must be taken to ensure that the interviews are carried out in a fair and just
manner and that the interview is independent and proportionate to the complaint.
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11. The interviewing person should always review any relevant documentation that may have
bearing on the complaint. This will include medical, nursing, social work or any other patient
{client notes that may be relevant. The interviewer(s) will then formulate their report / response
based on the information received and forward to the Investigating Manager. Where it is not
possible for an interview to take place the individual named in the complaint will be asked to
respond in writing and this response will be considered by their Professional line manager.

12. Issues of complaint relating to named professionals must always be peer reviewed by an
appropriate person with appropriate level of skills and understanding of the speciality. Peer
reviews must be clearly documented and sent to the Investigating Manager for inclusion in the
overall investigation and response process.

13. Where professional issues are identified in a complaint the appropriate Executive Director will
be notified and sent a copy of the complaint for information.

+ If the staff member is a Doctor or a Dentist, the Medical Director, Chair of Division and
relevant Clinical Directors for the Division will be informed.

« If the staff member is a Nurse, the Director of Nursing and User Experience and relevant
Divisional Nurse will be informed.

¢ Information will be provided by the Complaints Department annually regarding all medical
and nursing staff named in complaints for inclusion in the appraisal process.

¢ |f the member of staff is a Social Worker, the Director of Children’s Community Services and
Adult Social and Primary Care and Divisional Social Worker will be informed.

* [f the member of staff is an Allied Health Professional the Director of Unscheduled and Acute
Care and Professional AHP Lead will be informed.

14. Should an individual person be named more than twice within a period of 1 year the Complaints
Team will inform the Director/Co-Director and relevant Professional LLead for the Directorate.

15. It is recognised that involvement in both the complaints and investigation processes can be
distressing for staff. It is therefore important that staff named in a complaint are appropriately
supported throughout, and if necessary following, the investigation process. The Trust’s “Buddy”
system is available to staff requiring advice and support for example in relation to complaints
being investigated by the Norther Ireland Public Services Ombudsman.

16. The Investigating Manager will collate the information and formulate into a response. This
response is then ratified or signed off by the Co-director /senior manager and then forwarded to
complaints department. Staff must also be kept informed of the investigation and have the
opportunity to review the draft response prior to the Director signing off. All investigation
correspondence should be uploaded onto DATIX web.

17. 1t may be appropriate, depending on the complexity or the particular issues raised in the
complaint, that a meeting is offered to the family to discuss the outcome of the investigation. This
decision will be agreed by the Complaints Manger and Service Directorate Manager. A meeting
should be offered as routine in every complaint relating to the death of a patient / service user.

18. On completion of the investigation, the Investigating Manager should prepare a draft response.
The response should include and explain how the investigation was carried out and how the
conclusions were reached. This draft response must be shared with the relevant staff to ensure
factual accuracy and agreement. It should then be ratified by the Co Director / nominated person
before being forwarded to the Complaints Department for quality checking and then forwarded to
the Director for final signature.

19. Some complaints will take longer than others to resolve because of the complexity, seriousness
and the scale of the investigative work required. It is important that the Complaints Manager is
informed of any delays to ensure that the Complainant is kept updated.
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Clinical Record Review — Process

This process sbould e lellowad for all complaints relsting to Quelity of Treatrment ard Care

Caipiaints Cepartmertfomwards copy of compla’ -t o relewant Bervice Managee and Clinkcal Cirector
(Dman Co-Dirgstor 7 Chair of Division)
ol blank copy of "Chisics| Record Rev'aw™ tamp'ste {see Delow)

tlintzal Director idenifies relevaai Consultant to u- Jerake review, and servize manzger ensures sa
zonspitant receives 25t ents nates and Clinizai Recony Heview tamplate for comgiztion
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Complaint number/patient ID:

Analysis of Care provided Rating
{1) | Case Description — summary of clinical case

{2) | Assessment {includes history taking, examination and diagnoses) Not Applicable
Satisfactory
Needs Improved
Unsatisfactory
(3) | Investigation Not Applicable
Satisfactory
Needs Improved
Unsatisfactory
{4]) | Treatment (decision making, case selection, procedures or aperation) Not Applicable
Satisfactory
Needs Improved
Unsatisfactory
{3) | Communication {patients, farily, GP and consent) Not Applicable
Satisfactory
Needs Improved
Unsatisfactory
{6) | Teamworking (communicaticn within hospital including MDT/and handovery | Not Applicable
Satisfactory
Needs Improved
Unsatisfactory
{7) | Bocumentation (recard keeping, appropriate follow up efc) Not Applicable
Satisfactory
Needs Improved
Unsatisfactory

{81 | Overali’fAssessment

Name individual undertaking review:

Doctor GMC number: "; Date;

Name Clinicat Director:

Signature: Date:

Defintions

| JHE

Satizfactory care:- Care viiuch complies iy alf aspects with the stanoard expacted faking into consideration the
vager Systemic issues,

Care which could Be improved but not unsatisfactory - Care which aid ner fall m:igrificanty below the standard
sxpected but thers were areas wentified which could be imoroved.

Unsatisfactory care- Care which falls significaniy below the siandard expected, havng considersd vader systamic
IZSUeS,
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Appendix 4
Complaint Process Flowcharts

Issue /concern/ complaint raised by patient/
client, family, friend etc in a ward /
department / service delivery area

Q. Can this resolved
locally to the E—

satisfaction of the
person raising the
issue? NO
YES
Y
« Actively listen to the Advise the Complainant of the
Complainant Complaints Department or assist the
« Establish outcome sought by thcorgplanr:a!wt tch) make a complalrllt _to
complainant e Complaint I(—;p;tﬂ(;l; give complaints
+ Record the issues accurately

» Agree a plan of action with the
complainant and document

o Inform relevant staff (including ﬂﬁer assistance to Complainant to make a
Line manager) formal complaint by:

« Carry out actions and feedback

+ Giving contact details for the

to complainant and document Complaints Department

* If Complainant is happy with » Contact Complaints Department of
the outcome — record on their behalf
Complaints record form which ¢ Send letter of Compliant direct to the
can be found on the Intranet Complaints Department

site (Copy enclosed)

» Send form to Complaints \ /
Manager for your Service Area
to log.

v
What happens next?

!

See overleaf
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Complaint Department will:

o Log complaint onto Complaints Information System (Datix)

o [ssue a letter of acknowledgement to complainant within 2 working days

« |dentify all points of complaint which require investigation and response

o Issue all relevant correspondence to the relevant Service Manager (copied to Service Area Co Director/ Director and
any other Director, Professional Lead or Clinical Director as relevant) for investigation and provision of draft response
by Service Area.

Investigating Manager will undertake appropriate investigation (including Clinical

Record Review / Independent Review where relevant) and provide draft response

letter — reviewed and approved by Co-Director - to relevant Complaints Manager
within 10 working days

4

Complaints Manager will Quality Assure (QA) the approved
draft response including ensuring that all points of the
complaint are adequately addressed

A

Complaints Manager forwards QAd draft response
and associated files to the relevant Director's office
for sianature

A4

Director reviews final draft response. If required, Director sends to Service Area
{copied to Complaints Manager) for any amendments. Service Area returns amended
response to Director (copied to Complaints Manager) for final approval.

A4

Director carries out final QA review and signs off.
Response issued to complainant by Trust HQ (copied to Complaints Admin).

l

Complaint Manager will ensure signed copy of the response is issued to all relevant staff, and
records all aspects of complaints process on Datix

l

Learning from complaint to be identified by the Service Area. Co-Director ensures progression of any
required actions arising from learning, including appropriate sharing of learning
(NB: In all such cases the Governance Manager will be advised)

l

Service Area will forward completed form identifying all staff where the
complaint investigation has identified potential areas of concern to the
Complaints Department within 2 weeks of the complaint being closed.
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 Belfast Hisaith and
|-
e Sociat Care Trust

CAFtG L0 ) SRR 0] 1ODAIRSE

Professional Assurance Process - Complaints

Process to befollowsd for any complaint received where a professional is named

Co mpla otz Dessrtment fomnards copy of complaint te rz'svs nt Senvics
Brez {uodo Relevant Professional Dérector and Sliv.sicnzl Lead where
onal S RAMNER N itial 22 zing detmits)

profeseio

Zompld ~13 Dessnmani forwards

capy of comzlzint 1o selavant
Professicnal Azsuranes Lesz

I_ll

ervice Ared invesiigates
Complaing aues

vdes draf
220 COME 3 Te5m
of findings fram Clnical
Fevord Eeyviaw 35 ar cropriate]

Serv ze Are3 pac

Comgiaints Team finzlise drafl
and farnvard 1o Service Area
Ciractor for spproval and izs

Se-vice Area intiates Clinicasl
We ond Rav 2w process
approgriate
Service dred idemifies

sppragr'ste riest sleps amnd
COMMMUNiGEtes ki r=levant
Professornzl Bssuranze Lesd as
rzjuired

Vpon clozure of somplaing,
Sompizints T2am requssts
sonifirrs st on fromn Semic: Arzaes
ary prefessizeale idz2nthied
reg;rdi}ng the ssues of comrizing

Professonzl Aesurarcz Lesd and
Sarvice ArS2 prOgress gny

requirad sIN0ns, Keep ~3 Dirsctor

{iZhatr of Divicion [ Cawisicnal
Lead igformed as recessary

Cinplainizs Dapardment sharss fingl
comziair respanse letier witk
re'zyant [irector if p"f:s= ora
navead, 3od,3l0 shares with re zv
e

named p-oiessiorals themeelves.

Prafess
haﬁ:&g Wit i* Service Azmoand
wantifies appropriate ne

| Amzuranes Lead

Frafessional Azsurance Laad
arid Service Ares progress any
seguired actions, keeping
Ciracter § Chagr of Division ¢
Tiivizional Lead informed as
N@CeISHY

Tompiainds Tasm enter named
prefessionsl details into D3k

Coreplaints Team extract psp ot
sEngityiag named professionaks on
annual basiz

HMB If the iss

suas of complaint beconse e subject of an Sal

invesfigation or litigation process, the formal complaints process
relating to those issues will cease (MB fhe complaints process
can continue for other issuas not falling within the remit of the SAlS

ar litigaton processes)

Boweyvear the Clinical Reccrd Review provess and associated
Professional Assursnce mechanisms can continue even if tha
camplaint invastigetion process stops.

Tha fermal comptaint prosess CaASUHERANARIARRAR-DOIRIRARGE
upen confirmation that the S&l/ Litigation process has been

completed / terminated.
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Appendix 5— Vulnerable Adults

Definition of vulnerable adult

For the purposes of ‘Safeguarding Vulnerable Adults — Regional Adult Protection Policy and
Procedural Guidance’ the term ‘vulnerable adult’ is defined as: a person aged 18 years or over who
is, or may be, in heed of community care services or is resident in a continuing care facility by reason
of mental or other disability, age or illness or who is, or may be, unable to take care of him or herself
or unable to protect him or herself against significant harm or exploitation.

Adults who ‘may be eligible for community care services’ are those who'’s independence and well
being would be at risk if they did not receive appropriate health and social care support.

They include adults with physical, sensory and mental impairments and

learning disabilities, however those impairments have arisen; e.g. whether present from birth or due
to advancing age, chronic iliness or injury. They also include informal carers, family and friends who
provide personal assistance and care to adults on an unpaid basis.

Making a complaint about health and social care can be intimidating, especially for people with
mental health problems, learning disabilities or for those who are old or frail. The Trust should have
consistent, explicit arrangements in place for advising and supporting vulnerable adults including
signposting to independent advice and specialist advocacy services.

Reportable offences and allegations of abuse

Very careful consideration must be given to complaints alleging offences that could be reportable to
the police, and there should be explicit policies about the arrangements for such reporting. Where it
is apparent that a complaint relates to abuse, exploitation or neglect then the regional Safeguarding
Vulnerable Adults Policy and Procedural Guidance (Sept 2006) and the associated Profocol for Joint
Investigation of Alleged or Suspected Cases of Abuse of Vulnerable Adults (Dec 2003) should be
activated.
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Appendix 6 — Children Order Representations And Complaints Procedure

Chiidren Order Representations and Complaints Procedure

§
H

\d

1. Complaint: Does it fit the definition of a Children Crder complaint as
below?

“Any representation (including any complainty made to the Trust.. .about the
discharge of any of its functions under part 1V of the Order or in refation to the child "
(Children {Ni) Order 1995, Article 45 {3))

OR

A written or orat expression of dissatisfaction or disguiet in relation to an individual
child about the Trust's exercise of its functions under Part IV of,
and paragraph 6 of Schedule 5 to, the Children Order.”
{Guidance and Regulations — Vol 4, Para 12.5 — DHSS)

If YES to EITHER If NG {o EITHER of Pragress via Trust
of the ahove the above Complaints Procedure

2. Does it meat the criteria of what may be complained about under
Children Order?

v

“..about Trust suppor for families and their children under Part IV of the

Order.”
a. Day care;
b. Services {0 support children within family home;,
c. Accommeodation of a child;
d. After care;
€. Decisions relating to the placement of a child;
f. The management or handling of a child’s case (in respect of Part IV services);
g. Process involved in decision making {in respect of Part IV services);
h. Denial of a {Part iV) service;
i Exemptions o usual fostering limit;
i Matters affecting a group of children (receiving a Part IV service),
K. fssues cohceming a child subject to Adoption Services.
s g _ Progress via Trust
If YES 0 ANY of i NO to ALL of the > Complaints Procedure
the above above T

!
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d.

3. Complainant: Doas he/she fit the defintition of a Children Grder

complainant?

Any child who is being locked after by the Trust;

b. Any child who is not being looked after by the Trust, but is in need

C. A parent of his/her

d. Any person who is not a parent of theirs but who has parental responsibility
for them

e.  Any Trust foster parent

f Such other person as the Trust considers has sufficient interest in the child’s

welfare to wamant his representations being considered by the Trust, i.e.

The person who had the day to day care of the child within the past two years;
The child’s Guardian Litem;

The person is a relative of the child (as defined by the Children Order, Article
242y},

The person is a significant adult in the child's life, and where possible, this is
confirmed by the child;

A Tfriend;

A teacher;

A general practitioner

{Children (NI} Order 1995 Article 45 (3))

If YES fo ANY oOf it NO to ANY of the
the above above Complaints Procedure

Progress via Trust

Y

r

Progress via Children
Qrder Procedure

NB: For a complaint to be eligible to be considered under the Children Qrder
Procedure, the answer fo 1 and 2 ahd 3 MUST ALL BE YES.
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The Trust should always check with the child (subject to their understanding) that a complaint
submitted reflects their views and that they wish the person submitting the complaint to act on
their behalf (Where it is decided that the person submitting the complaint is not acting on the
child’s behalf, that person may still be eligible to have the complaint considered).

Under the Children (NI) Order 1995 (the Order) HSC Trusts are statutorily required to establish a
procedure for considering:

¢ any representations (including any complaint) made to it about the discharge of its functions
under part |V of, and paragraph 4 of Schedule 5 to, the Order and

e matters in relation to children accommodated by voluntary organisations and privately run
children’s homes, and

» those personal social services to children provided under the Adoption Order (NI) 1987.

1. HSC Trusts functions are outlined in Article 45 of, and paragraph 6 of Schedule 5 to, the
Order and in the Representations Procedure (Children) Regulations (NI) 1996.

2. Departmental guidance on the establishment and implementation of such a procedure is
included at Chapter 12 of the Children Order Guidance and Regulations, Volume 4

3. All staff should familiarise themselves with these requirements
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Appendix 7 - Formal Complaints Escalation Process

Every effort should be made to ensure complaints are responded to within 20 working
days. Efficient processes for the prioritisation and management of complaints must be
established in all Directorates, with every effort being made by staff to promptly identify
potential obstacles to provision of responses within 20 days and to take action (escalating to
more senior staff as necessary) to ensure the prompt handling of complaint investigation and
response writing.

It is recognised however that there may be instances when, for example the complaint is
complex and/or involves several Directorates, that it becomes apparent 20 working days will
not afford adequate time to fully investigate the concerns raised. It is vitaily important to
identify likely delays at the earliest opportunity and to immediately notify the relevant
Complaints Manager to allow prompt communication with the complainant.

1. Reminders should be sent by the Complaints Department to the relevant Service
Manager/ Investigating Manager 10 working days following receipt of the
complaint.

2. If aresponse is not received and no information provided when the response is likely
to be completed within 12 working days from receipt of the complaint, the relevant
Co-Director will be informed.

3. If no response or contact has been made with the complaints team by the 15t
working day, the relevant Director will be informed.

4. Complaints which have not been responded to within the 20 working day time frame
will be escalated as follows:

e Complaints outstanding after 20 working days (without reasonable explanation
provided by Service Area)
A reminder will be sent to the Service Manager, Co-Director and Director’
highlighting that the complaint is now outside the 20 working day timeframe.

«Complaints outstanding after 30 working days (without reasonable explanation
provided by Service Area)
A further notice will be sent to the Co-Director and Director* advising that the
complaint is now well outside of the time frame and urgently requires action. The
Medical Director and Co-Director Risk and Governance will be made aware of the

delay.

* Complaints outstanding after 40 working days (without reasonable explanation
provided by Service Area)
An escalation notice will be sent to the Chief Executive

* When a complaint covers a number of Service Areas / Directorates all appropriate Directors will be advised.
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Appendix 8 - Northern Ireland Public Service Ombudsman Cases

Receiving Correspondence

1.

The Chief Executive’'s Office will scan correspondence from the Northern Ireland
Public Services Ombudsman on the day of receipt and email to
complaints@belfasttrust.hscni.net with a copy sent to the relevant Complaints
Manager.

. A hard copy of correspondence will be sent to the Complaints Department via post.
. Complaints Manager will acknowledge receipt of Ombudsman correspondence from

the Chief Executive’s Office via email, and initiate appropriate action on the day of
receipt.

. Complaints Admin will acknowledge receipt of correspondence to Ombudsman’s

Office within 1 working day and confirm the name of the designated Complaints
Manager. Correspondence with the Ombudsman’s Office is to be password protected

at all times.

Consideration Stage

Th
1.

10.

e Ombudsman reviews details of the case to decide whether to instigate an investigation.

Complaints Admin will open a File to hold all documentation in relation to the
Ombudsman’s correspondence.

Senior Complaints Manager and Complaints Manager will discuss and agree an action
plan and confirm which Co-Director will take responsibility for overseeing a response.

Complaints Admin will forward to the Service Group for action. A copy will also be sent
to the relevant Director/Co-Director.

Complaints Manager will remove all duplications from the Complaints File and arrange
for a copy to be sent to the Ombudsman’s Office within 2 working days.

Complaints Manager will provide copies of any relevant complaints information
required to the Ombudsman throughout the process. /f original notes are requested,
ensure that these are requested and tracked in line with Trust procedures.

Complaints Manager will identify actions with the Co-Director and lead Service Group
Manager, and confirm a timeframe for responses to be received by the Complaints
Department.

Service Group Manager will liaise with Health Records staff, within 2 working days, to
arrange for copy of medical records to be sent to Complaints Manager.

Service Group Manager will prepare a draft response which addresses all of the issues
raised within the agreed timeframe.

Complaints Manager will quality assure draft response. They will then send the draft
response to the relevant Co-Director for approval, before being signed off by the
Director.

Chief Executive Office will email the signed response to the Ombudsman’s Office and
send the hard copy, and any other documents requested, to the Ombudsman’s Office
via secure transport.
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11. Complaints Admin staff will keep information on DATIX up-to-date. An Ombudsman
case should not be closed on DATIX until the final decision is made by the
Ombudsman.

12. The Co-Director will ensure any areas of good practice or issues for concern are
highlighted with the relevant managers.

13. All staff will adhere to the Ombudsman’s timescales. If there is any reason to anticipate
delays that cannot be resolved through escalation measures, approval must be sought
from the relevant Director to seek an extension from the Ombudsman’s office (see
process overview and associated templates below).

Investigation Stage

At this second stage, the Ombudsman has made a decision to accept the complaint for
Investigation by the NIPSO Investigation Officers.

BHSCT staff will follow the same steps required during the Consideration Stage above
plus:
1. Complaints Managers will review all documentation previously sent to the
Ombudsman.

2. Complaints Managers will collate and quality assure any additional information
requested.

3. Complaints Admin will arrange a meeting with the relevant staff, including Complaints
Manager, to approve draft Trust response and associated enclosures.

4. Complaints Managers will highlight any areas of concern and work with Directorates to
draft an Action Plan using the agreed Trust template.

Ombudsman’s Draft Report
The Ombudsman provides the Trust with a confidential copy of the draft findings, and allows
a short review period for the Trust to respond.

1. On receipt of the Ombudsman’s Draft Report, the Complaints Manager will email a
copy of the Draft report to all key stakeholders and advise of timescale for response.

2. Complaints Manager may arrange a meeting of all relevant staff to:
a) Consider and agree the issues raised in the draft findings report
b) Consider any factual inaccuracies
C) If appropriate, review all documentation relating to the case

3. Complaints Manager will draft an Action Plan to address any areas of concern
highlighted.

4. Service Group Manager will prepare a draft response for the Director’s approval.

5. Following the Co-Director's approval of draft response, the relevant Director’s Personal
Assistant will forward it to the Director/Chief Executive for signature.

6. If appropriate, Complaints staff will prepare for informal meeting with Ombudsman’s
Office including pre meeting if deemed necessary.

Trust Policy Committee_ Policy and Procedure for the Management of Comments, Concerns, Complaints and Compliments_V4_April 2020 Page
48 of 67



Ombudsman’s Final Report
1. The Complaints Manager will acknowledge the final report within 2 working days of
receipt.

2. Complaints Manager will draft a letter of apolcgy, to be approved and signed by
Director/Chief Executive.

3. Chief Executive Office will issue the letter of apology to the complainant on the
Ombudsman’s instructions and send a copy to the Ombudsman’s office.

4, Complaints Manager will ensure requests for financial redress are processed and
appropriately approved and will ensure that the Action Plan is approved and sent to the
Ombudsman along with any other documents, if requested.

5. Complaints Manager will record the outcome of the Ombudsman’s investigation on the
DATIX database investigation screen and close the complaint.

6. Complaints Manager will document Ombudsman cases in the Trust Quarterly and
Annual Complaints Reports and other reports as required.

7. Senior Complaints Manager will discuss all Ombudsman cases at Complaints Manager
meetings and Complaints Review Group, and will ensure recommendations and
learning are shared as required.

8. Action Plans arising from Ombudsman recommendations will be presented by
Directorates at Service User Experience Feedback Groupto ensure shared learning
and to provide assurance regarding progression of necessary corrective / preventative
actions.
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Pathway for Complaints being considered by the NI Public Services Ombudsman
(Given lhe level of discretion available 1o the Ombudsman, this process may, on cccasion, not be strictly followed)

_ . ,i Trust Public Services Ombudsman Act {NI) 2016
Lo , (20186 Act)

" Complainant approaches Ombudsman or Trus refers to |
’ Resolved Resolved }— - Ombudsman
‘ ! ‘ ‘ — (Ombudsman (ASSIST Team) will assess if Ombudsman can
‘ END ’ investigale under Terms of Act
- NO L i
- e
. L e —
Y

[ Has the Complaints Procedure been exhausted with the Trust? W

v v .

‘ | NO | ( YES

¥

»| Referred | [ Not accepled | Accepted | ] i
back to i YT {Ombudsman's r—» Ombudsman requests information from
Trust [—iEND—l discretion) Trust for assessment of complaint
Trust responds and provides information requested
{includes, where appropriate, proposals for settlement at this juncture)
] "~ Ombudsman deacides if camplaint warrants invastigalon }
- 1
_ : ;
END - NO YES Ombudsman proposes a
Notifies Trust and Complainant. Trust closes file Notifies Trust of points to be investigaled settlement
T

- _ Y _

[ Ombudsman requests furiher information | Setllement | | Settiement
“| notagreed __agreed

[ Trust provides Ombudsman with information ]

[ Ombudsman completes investigation ] END .

Where applicable, Ombudsman shaces with Trust the IPA Report/s for
comments

[ Does Trust agree wilh the iPA Repor/s? ]
Nol YES

Trust outlines any concerns/

engages with Ombudsman Where applicabie, the Ombudsman may discuss with Trust

T what leaming/service improvements/recommendations
—  p migh! arise, or may propose a setilement

Ombudsman provides copy of dralt report to Trust and
Complainant for comments on the propoesed findings
and conclusions

[ Trust accepts the Ombudsman's Findings and Recommendations? |

NO
YES Trust oullines rationale for any aspects not
Trust advises Ombudsman . .

accepled (vi lelier andfor meoting)

[ Ombudsman takes account of Trust's views i

| v

YES . NO Trust may consider challenging
(If Ombudsman substantially changes the Trust accepts ~ ™ Ombudsman via Judicial Review
draft, they may issue a second draft report} Ombudsman’s Report

- b{ Ombudsman provides Trust and Complainant vath final report |
‘ [

Trust takes any action/s required from Ombudsman’s [ Is Complainant satisfied? ]
recommendations: l l
+ Ifapalogy is recommended — CE writes tc Complainant NG

{copy lo Ombudsman) )
«  If payment is recommended — Exgratia payment is YES Complainant can apply to County Court for

amanged via Finance Dept END relief under Sectlions 62 & 63 of the Act or
«  Where applicable, an Action Pian is completed for any can seek other legal redress

recommendations

I

— h 4
[ Trust provides Ombudsman with copy of action plan
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~ Belfast Health and
- Social Care Trust
caring supporting improving tagather NIPSO Correspondence Protocol - Requests for information, 3 week timeframe

DAY

NIPSO correspondence received via e-mail

Complaints Team extract all points of requested information /
documentation into template {see Appendix A below) and e-mail to
relevant Service Area(s) along with copy of original NIPSQ letter.

DAY

Service Area(s) return completed template to Complaints
Team confirming details of staff responsible for each element of the

response (including identifying lead person to co-ardinate overall response),

and identifying any anticipated delays

DAY
3-11

Service Area(s) gather required

information and produce draft

response to address all points
identified by NIPSO.

Service Area(s) liaise with
Complaints Team to provide
updates confirming ability to
submit response by required

deadline.

Complaints Team issue reminders /

update requests to named contact

points in Service Area(s) at 7 and 9

working days after receipt of NIPSO
request

Complaints Team escalate non-

response to update requests, or

indication of delays from Service
Area*

DAY
11

Service Area(s) submits draft response to Complaints Team — all draft
responses to be ratified by relevant Co-Directar prior to submission to

Complaints Team.

DAY
12

Complaints Team QA draft response for completeness, accuracy of
personal details and tone and forward to relevant Director.

DAY
13-15

Director reviews final draft and liaises with Complaints Team regarding
any required amendments.

Director signs off final response

DAY
15

Complaints Team issue response via secure e-mail to NIPSO

1 copy to Trust HQ,
1 capy to Complaints Team

e-mail will be sent to relevant
Co-Director(s) and CCd to
relevant Director(s)

Completed template to be CCd
to relevant Co-Director(s) and
Director(s). Agreement to be
reached between relevant
Directors to assign lead
responsibility for complaints
involving multiple Directorates

Non-responses
will be escalated to Co-Director
after 2 working days; identified
delays immediately escalated
to Co-Director and Director

Completed QA Checklist
{Appendix C) to be sent to
Director with draft response

*If extension to NIPSO deadline is required, request template (see Appendix B below) must be completed by Service Area
and submitted to Director for sign off. Compiaints Team will then submit to NIPSO,
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. Belfast Health and
£ Social Care Trust
varing supporting improving tegether Northern Ireland Public Services Ombudsman — Response QA Checklist Template APPENDIX C
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Response element Comments / Action Taken

1| Isfont Arial, size 12 used and are all paragraphs fully
justified?

2 | Arereference number, date, address, salutation line
and complainant details accurate throughout?

3 | Does the response fully address all the points raised by
the Ombudsman’s Office?

i

vi i

vii N

vili [ Y I

Are there any spelling mistakes

Are there any disparities / conflicting statements

6 | Is the tone of the response appropriate and are o
apologies included where appropriate?

8 | Does the response include information detailing
corrective action taken, or where learning and
improvement have been identified if relevant?

9 | Is plain English used, and medical terminology and
jargon kept to a minimum and explained fully if
necessary?

If policies, procedures or good practice guides are
10| being specifically relied upon, are they clearly
identified and enclosed where required?

Complaints Department

Completed by: Role: Date:

Trust H
Comments: {about any required amendments or other concerns)

SIENEU.. i s s e et s (Director) Date.......u.iissrsmsmnreinisesis
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Appendix 9 - Record Keeping

1. Complaint records and correspondence about complaints will be kept separately from
clinical records, subject to the need to record information which is strictly relevant to
patient’s health in clinical records.

2. Arecord of a complaint should include:

- the name of the complainant,
-DOB
- address
- contact details
- where appropriate Health and Care number, Dept/ Ward/ Facility and GP details
- clear details of all issues identified in the complaint
o who or what is being complained about, including the names of staff if known
o where and when the events of the complaint happened
o Wwhere possible, what remedy is being sought- e.g. an apology or an explanation or
changes to services

- confirmation of advice given on consent when appropriate

3. When the Frontline Resolution Form (see page 17) is completed this should be forwarded
to the Complaints Department immediately for acknowledgement and action.

4. A complaint file has the same status as any other record created by a healthcare
organisation and is therefore a confidential record.

5. The Trust will ensure that the management and storage of complaint files is consistent with
relevant guidance including GDPR, Data Protection, and Good Management Good Records

6. All correspondence regarding the complaint will be marked ‘confidential’.

7. The minimum recommended period for retaining a complaint file is ten years from the date
on which action was completed. For complaint about children and young people the file
must be kept until the patient's 25" birthday.

8. Files must be disposed of under confidential conditions (Records Management)

9. Confidential information sent outside the Trust must have the appropriate level of security
applied (e.g. encryption, password protection etc).
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Appendix 10 - Consent, confidentiality, and_third party confidence
Staff should be aware of their legal and ethical duty to protect the confidentiality of service users’ inform-
ation as set out in General Data Protection Regulations, Data Protection Act and the Human Rights Act.

Where a service user is the complainant, it is good practice to explain that information from health and
social care records may need to be disclosed to those involved in investigation of the complaint. If the
service user objects to this, it should be explained that this could compromise the investigation and
potentially result in an unsatisfactory outcome to the complaint. The service user's wishes should
always be respected, unless there is a significant public interest in continuing with the matter.

Where the complainant is not the patient it is necessary to obtain the patient’s written consent to use
personal information prior to investigating a complaint. Third party complaints may be made by a
service user’s relative, friend, carer, or other representatives (such as their solicitor) provided the
service user has given his/her written consent. In such circumstances the Complaints Team will
forward a consent form to the relevant person(s) requesting authorisation. The Complaints Manager, in
discussion with the Service Director, Data Protection Officer, or other senior person, will determine
whether the complainant has sufficient interest to act as a representative.

The question of whether a complainant is suitable to make representation depends, in particular, on the
need to respect the confidentiality of the patient or client. If it is determined that a person is not suitable
to act as a representative the Trust will provide information in writing to the person outlining the reasons
the decision has been taken. Where Consent has not been received, the complaints response will not
be released. A second request letter to the complainant will be sent advising that consent is required. If
consent has not been received, a third and final letter will be sent advising that the complaint will be
closed within a stated timeframe.

There may, however, be situations where it is not possible to obtain consent, such as:

s where the individual is a child and not of sufficient age or understanding to make a complaint on
their own behalf;

s where the individual is incapable (e.g. rendered unconscious due to an accident; judgement
impaired by learning disability, mental illness, brain injury or serious communication problems);

e where the individual is deceased.

Third Party Confidence

The duty of confidence applies equally to third parties who have given information or who are referred
to in the service user's records. Particular care must be taken where the service user's records contain
information provided in confidence, by, or about, a third party who is not a health or social service
professional. Only that information which is relevant to the complaint should be considered for disclosure,
and then only to those within the HSC who have a demonstrable need to know in connection with the
complaint investigation.

Third party information must not be disclosed to the service user unless the person who provided the
information has expressly consented to the disclosure. Disclosure of information provided by a third party
outside the HWSC also requires the express consent of the third party. If the third party objects, then it
can only be disclosed where there is an overriding public interest to do so.

Information on consent can be found in the Department of Health Good Practice in Consent guidance.
Staff are also directed to the DoH Code of Practice on Protecting the Confidentiality of Service Users.

Use of Anonymised Information

Where anonymised information about a patient/client and/or third parties would suffice, identifiable
information should be omitted. Anonymising information does not of itself remove the legal duty of
confidence but, where all reasonable steps are taken to ensure that the recipient is unable to trace the
patient/client or third party identity, it may be passed on where justified by the complaint investigation.
Where a patient/client or third party has expressly refused permission to use information, then it can only
be used where there is an overriding public interest in doing so.
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Appendix 11 — Internal/ External Support/ Contacts

ADVOCACY AND CONCILIATION

Some people who might wish to complain do not do so because they do not know how to, doubt
they will be taken seriously, or simply find the prospect too intimidating. Advocacy services are an
important way of enabling people to make informed choices. Advocacy helps people have access
to information they need, to understand the options available to them, and to make their wishes and
views known. Advocacy also provides a preventative service that reduces the likelihood of
complaints escalating. Advocacy is not new. People act as advocates every day for their children,
for their elderly or disabled relatives and for their friends.

Within the Health and Social Care sector, advocacy has been available mainly for vulnerable groups,
such as people with learning problems, learning disabilities and older people (including those with
dementia). However, people who are normally confident and articulate can feel less able to cope
because of illness, anxiety and lack of knowledge and can be intimidated by professional attitudes
that may seem paternalistic and authoritarian.

The Trust should encourage the use of advocacy services and ensure complainants are supported
from the outset and made aware of the role of advocacy in complaints, including those services
provided by the PCC. Advocacy in complaints must be seen to be independent to retain confidence
in the complaints process.

Conciliation is a process of examining and reviewing a complaint with the help of an independent
person. The conciliator will assist all concerned to gain a better understanding of how the complaint
has arisen and will aim to prevent the complaint being taken further. He/she will work to ensure that
good communication takes place between both parties involved to enable them to resolve the
complaint. It may not be appropriate in the majority of cases but it may be helpful in sitvations such
as:

» where staff or practitioners feel the relationship with the complainant is difficult

e when trust has broken down between the Trust and both parties feel it would assist in the
resolution of the complaint

¢ where it is important, e.g. because of on-going care issues, to maintain the relationship
between the complainant and the Trust

s when there are misunderstandings with the relatives during the treatment of the patient

All discussions and information provided during the process of conciliation are confidential. This
allows staff to be open about the events leading to the complaint so that both parties can hear and
understand each other’s point of view and ask questions.

Complaints raised by unreasonable, vexatious or abusive complainants are NOT suitable for
conciliation.

Conciliation is a voluntary process available to both the complainant and those named in the
complaint. Either may request conciliation but both must agree to the process being used. In
deciding whether conciliation should be offered, consideration must be given to the nature and
complexity of the complaint and what attempts have already been made to achieve local resolution.
The decision to progress to conciliation must be made with the agreement of both parties. The aim
is to resolve difficulties, e.g. if there is a breakdown in the relationship between a doctor or

practitioner and their patient.
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Conciliation may be requested by the complainant or the Trust.
COMPLAINTS DEPARTMENT

The BHSCT Complaints Department is located at:

Musgrave Park Hospital
McKinney House
Stockman’s Lane
Belfast

BTS 7JB

Tel:  028(95) 048000

LAY PERSONS

A Lay Persons is an independent person that does not act as an advocate, conciliator or
investigator. Neither do they act on behalf of the complainant or complained about. Their
involvement is to help bring about resolution to the complaint and to provide assurances that the
action taken was reasonable and proportionate to the issues raised.

NORTHERN IRELAND PUBLIC SERVICES OMBUDSMAN

The Northern Ireland Public Services Ombudsman (the Ombudsman) can carry out independent
investigations into complaints about poor treatment or services or the administrative actions of the
Trust. If someone has suffered because they have received poor service or treatment or were not
treated properly or fairly- and the Trust or practitioner has not put things right where they could have-
the Ombudsman may be able to help.

The Ombudsman’s contact details are:

Northern Ireland Public Services Ombudsman

Freepost NIPSO
Progressive House
33 Wellington Place
Belfast

BT1 6HN

Tel: 028 90 233821
Freephone: 0800 34 34 24
Text phone: 028 90 897789

email: nipso@nipso.org.uk
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PATIENT AND CLIENT COUNCIL

The Patient and Client Council (PCC) is an independent non-departmental public body established
on 1 April 2009 to replace the Health and Social Services Councils. Its functions include:

e representing the interests of the public
¢ promoting involvement of the public
« providing assistance to individuals making or intending to make a complaint

» promoting the provision of advice and information to the public about the design, commissioning
and delivery of health and social care services

If a person feels unable to deal with a complaint alone, the staff of the PCC can offer a wide range
of assistance and support. This assistance may take the form of:

» information on the Complaints Procedure and advice on how to take a complaint forward

» discussing the complaint and drafting letters

+ making telephone calls

« helping prepare for a meeting and accompanying the complainant

e preparing a complaint to the Ombudsman;

o referral to other agencies, for example, specialist advocacy services;

« help on accessing medical / social services records.

All advice, information and assistance with complaints are provided free of charge and are
confidential. Further information can be obtained from; www.patientclientcouncil@hscni.net
or Freephone 0800 917 0222

REGULATION AND QUALITY IMPROVEMENT AUTHORITY - (RQIA)

RQIA is the independent body responsible for monitoring and inspecting the availability and quality
of health and social care services in Northern Ireland, and encouraging improvements in the
quality of those services. The Regulation and Quality Improvement Authority will monitor how
complaints about the regulated services are handled.

Contact Details:

The Regulation and Quality Improvement Authority Headquarters
9th Floor Riverside Tower

5 Lanyon Place

BELFAST

BT1 3BT

Email: info@rgia.org.uk

Telephone number: 028 9051 7500
Fax: 028 9051 7501
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Appendix 12 — Unreasonable, vexatious or abusive complaints

All Trust staff should respond to complainants in an appropriate and professional manner.
However, there may be times when nothing can reasonably be done to assist a complainant and
where further contact with a complainant places inappropriate demands on resources.

In such cases and in consultation with Senior Manager/ Co-Director will establish if the
“Unacceptable Actions Policy”. Or Guidance for the handling of Habitual or Vexatious complains
should be considered.

1. Introduction

The difficulties in handling unreasonable, vexatious or abusive complainants place an
unreasonable strain on time and resources and can cause undue stress for staff that may
need support in these difficult situations. Staff should respond with patience and sympathy
to the needs of all complainants but there are times when there is nothing further which can
be reasonably done to assist them or to rectify a real or perceived problem.

In determining arrangements for handling such complainants, the Trust is presented with
two key considerations:

a) To ensure that the complaints procedure has been correctly implemented so far as is
possible and that no material element of a complaint is overlooked or inadequately
addressed, and to appreciate that even habitual or vexatious complaints may have
aspects to their complaints which contain some genuine substance. The need to
ensure an equitable approach is crucial.

b) To be able to identify the stage at which the complainant has become habitual or
vexatious.

2. Purpose of the Guidance

The aim of the guidance is to identify situations where a complainant might be properly
considered to be habitual or vexatious and to suggest ways of responding to these
situations.

It is emphasised that this procedure should only be used as a last resort and after all
reasonable measures have been taken to try and resolve complaints following the Trust's
complaints procedure, i.e., through local resolution.

Judgement and discretion must be used in applying the criteria to identify potential or
vexatious complainants and in deciding action to be taken in specific cases.

The procedure should only be implemented following careful consideration of the actions
and behaviour of a complainant by a Director of the Trust, in conjunction with the relevant
Patient/Client Liaison Manager.
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3. Definition of an unreasonable, vexatious or abusive complainants
Complainants {and/or anyone acting on their behalf) may be deemed to be unreasonable,
vexatious or abusive where previous or current contact with them shows that they meet any
one of the following criteria:

Where complainants:

a) persist in pursuing a complaint after the Complaints Procedure has been fully and
properly implemented and exhausted (e.g. where investigation has been denied as ‘Out
of time’)

b) change the substance of a complaint or continually raise additional issues or seek to
prolong contact by continually raising further concerns or questions upon receipt of a
response (Not all complainants who raise further concerns or questions on receipt of a
response are vexatious. They may be doing so to seek clarification as part of the local
resolution process. Care must be taken not to discard new issues, which are significantly
different from the original complaint. These might need to be addressed as separate
complaints)

c) are unwilling to accept documented evidence of treatment given as being factual, e.g.
drug records, medical or computer records, or deny receipt of an adequate response in
spite of correspondence specifically answering their questions, or do not accept that facts
can sometimes be difficult to verify when a long period of time has elapsed

d) do not clearly identify the precise issues which they wish to be investigated, despite
reasonable efforts of staff to help them specify their concerns, and/or where the concerns
identified are not within the remit of the Trust to investigate

e) focus on a relatively minor matter to an extent, which is out of all proportion to its
significance and continue to focus on this point (It is recognised that determining what a
‘relatively minor matter can be is subjective, therefore careful judgement must be used
in applying this criteria)

4. Dealing with unreasonable, vexatious or abusive complainants

A Director of the Trust and/or nominated deputies may decide to deal with complainants in
one or more of the following ways:

a) Once it is clear a complainant meets any one of the criteria above, they should be
informed in writing that they may be classified as habitual or vexatious complainants. This
procedure should be copied to them and they should be advised to take account of the
criteria in any further dealings with the Trust.

b) Decline any contact with the complainants either in person, by telephone, by fax, by
email, by letter or any other combination of these, or restrict contact to liaison through a
third party (If staff are to withdraw from a telephone conversation with a complainant, it
may be helpful to have an agreed statement to be used at such times).

c) Notify the complainants in writing that a Director of the Trust has responded fully to

the points raised, and have tried to resolve the complaint, that there is nothing more to
Trust Policy Committee_ Policy and Procedure for the Management of Comments, Concerns, Complaints and Compliments_V4_April 2020 Page 82 of 67



add and continuing contact will serve no useful purpose. The complainants should also
be notified that the correspondence is at an end and that further letters received will be
acknowledged but not answered.

d) Inform the complainants that in extreme circumstances, the Trust reserves the right
to pass unreasonable or vexatious complaints to the Trust's solicitors or to the Police if
violence or threats are made against staff.

e) Temporarily suspend all contact with the complainants regarding their complaint
whilst seeking legal advice and advise the complainant accordingly. It may still be
necessary however to continue providing a healthcare service.

5. Withdrawing ‘unreasonable, vexatious or abusive’ Status

Once a complainant has been identified as ‘habitual or vexatious’ there needs to be a
mechanism in place for withdrawing this status at a later date if, for example, complainants
subsequently demonstrate a more reasonable approach or if they submit a further complaint
for which normal complaints procedures would appear appropriate.

Staff should use discretion in recommending ‘habitual or vexatious’ status at the outset and
discretion should similarly be used in recommending that this status be withdrawn when
appropriate.

Where this appears to be the case, a discussion between key staff and the Chief Executive
and/or nominated deputies will take place. Subject to his/her approval, normal contact with
the complainants and application of the Trust's complaints procedure will then be resumed.

Even correspondence from complainants who have been classified as habitual or vexatious

should be screened to ensure that no new complaint has been raised and to determine if
the Trust’s discretion should be applied.
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Appendix 13 ~Unacceptable Actions Policy

1. Introduction

HSC staff must be trained to respond with patience and empathy to the needs of people
who make a complaint, but there will be times when there is nothing further that can
reasonably be done to assist them. Where this is the case and further communications
would place inappropriate demands on HSC staff and resources, consideration may need
to be given to classifying the person making a complaint as an unreasonable, demanding
or persistent complainant.

In determining arrangements for handling such complainants, staff need to:

» Ensure that the complaints procedure has been correctly implemented as far as
possible and that no material element of a complaint is overlooked or inadequately
addressed;

e Appreciate that even habitual complainants may have grievances which contain some
substance;

¢ Ensure a fair approach;
«Be able to identify the stage at which a complainant has become habitual.

The following Unacceptable Actions Policy should only be used as a last resort after all
reasonable measures have been taken to resolve the complaint.

This policy sets out the approach to those complainants whose actions or behaviour HSC
organisations consider unacceptable. The aims of the policy are to:

« Make it clear to all complainants, both at initial contact and throughout their dealings
with the organisation, what the HSC organisation can or cannot do in relation to their
complaint. In doing so, the HSC organisation aims to be open and not raise hopes or
expectations that cannot be met;

¢ Deal fairly, honestly, consistently and appropriately with all complainants, including
those whose actions are considered unacceptable. All complainants have the right to be
heard, understood and respected. HSC staff have the same rights.

e Provide a service that is accessible to all complainants. However, HSC organisations
retain the right, where it considers complainants’ actions to be unacceptable, to restrict
or change access to the service,

¢ Ensure that other complainants and HSC staff do not suffer any disadvantage from
complainants who act in an unacceptable manner.

2. Defining Unacceptable Actions

People may act out of character in times of trouble or distress. There may have been
upsetting or distressing circumstances leading up to a complaint. HSC organisations do
not view behaviour as unacceptable just because a complainant is assertive or
determined. In fact, it is accepted that being persistent can be a positive advantage when

pursuing a complaint.
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The actions of complainants who are angry, demanding or persistent may however result
in unreasonable demands on the HSC organisation or unacceptable behaviour towards
HSC staff. It is such actions that HSC organisations consider unacceptable and aim to
manage under this policy.

These unacceptable actions are grouped under the following headings:

a) Aggressive or abusive behaviour

Violence is not restricted to acts of aggression that may result in physical harm. It also
includes behaviour or language (whether verbal or written) that may cause staff to feel
afraid, threatened or abused. Examples of behaviours grouped under this heading
include threats, physical violence, personal verbal abuse, derogatory remarks and
rudeness. HSC organisations also consider that inflammatory statements and
unsubstantiated allegations can be abusive behaviour.

HSC organisations expect its staff to be treated courteously and with respect. Violence
or abuse towards staff is unacceptable and a Zero Tolerance approach must be
adopted. HSC staff understand the difference between aggression and anger. The
anger felt by many complainants involves the subject matter of their complaint.
However, it is not acceptable when anger escalates into aggression directed towards
HSC staff.

b) Unreasonable demands

Complainants may make what the HSC consider unreasonable demands through the
amount of information they seek, the nature and scale of service they expect or the
number of approaches they make. What amounts to unreasonable demands will always
depend on the circumstances surrounding the behaviour and the seriousness of the
issues raised by the complainant. Examples of actions grouped under this heading
include demanding responses within an unreasonable timescale, insisting on seeing or
speaking to a particular member of staff, continual phone calls or letters, repeatedly
changing the substance of the complaint or raising unrelated concerns.

HSC organisations consider these demands as unacceptable and unreasonable if they
start to impact substantially on the work of the organisation, such as taking up an
excessive amount of staff time to the disadvantage of other complainants or functions.

¢) Unreasonable persistence

It is recognised that some complainants will not or cannot accept that the HSC
organisation is unable to assist them further or provide a level of service other than that
provided already. Complainants may persist in disagreeing with the action or decision
taken in relation to their complaint or contact the organisation persistently about the
same issue. Examples of actions grouped under this heading include persistent refusal
to accept a decision made in relation to a complaint, persistent refusal to accept
explanations relating to what the HSC organisation can or cannot do and continuing to
pursue a complaint without presenting any new information.

The way in which these complainants approach the HSC organisation may be entirely
reasonable, but it is their persistent behaviour in continuing to do so that is not. HSC
organisations consider the actions of persistent complainants to be unacceptable when
they take up what the HSC organisation regards as being a disproportionate amount of
time and resources.
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3. Managing Unacceptable Actions
There are relatively few complainants whose actions a HSC organisation consider
unacceptable. How the organisation manages these depends on their nature and extent. If
it adversely affects the organisation’s ability to do its work and provide a service to others,
it may need to restrict complainant contact with the organisation in order to manage the
unacceptable action. The HSC organisation will do this in a way, wherever possible, that
allows a complaint to progress to completion through the complaints process. The
organisation may restrict contact in person, by telephone, fax, letter or electronically or by
any combination of these. The organisation will try to maintain at least one form of contact.
In extreme situations, the organisation will tell the complainant in writing that their name is
on a “no contact” list. This means that they may restrict contact with the organisation to
either written communication or through a third party.

The threat or use of physical violence, verbal abuse or harassment towards HSC staff is
likely to result in the ending of all direct contact with the complainant. All incidents of verbal
and physical abuse will be reported to the police.

HSC organisations do not deal with correspondence (letter, fax or electronic) that is abusive
to staff or contains allegations that lack substantive evidence. When this happens the HSC
organisation will tell the complainant that it considers their language offensive, unnecessary
and unhelpful. The HSC organisation will ask them to stop using such language and state
that it will not respond to their correspondence if they do not stop. The HSC organisation
may require future contact to be through a third party.

HSC staff will end telephone calls if the caller is considered aggressive, abusive or
offensive. The staff member taking the call has the right to make this decision, tell the caller
that the behaviour is unacceptable and end the call if the behaviour does not stop.

Where a complainant repeatedly phones, visits the organisation, sends irrelevant
documents or raises the same issues, the HSC organisation may decide to:

» Only take telephone calls from the complainant at set times on set days or put an
arrangement in place for only one member of staff to deal with calls or correspondence
from the complainant in the future;

» Require the complainant to make an appointment to see a named member of staff
before visiting the organisation or that the complainant contacts the organisation in
writing only;

o Return the documents to the complainant or, in extreme cases, advise the complainant
that further irrelevant documents will be destroyed;

¢ Take other action that the HSC organisation considers appropriate. The HSC
organisation will, however, tell the complainant what action it is taking and why.

VWhere a complainant continues to correspond on a wide range of issues and the action is
considered excessive, then the complainant is told that only a certain number of issues will
be considered in a given period and asked to limit or focus their requests accordingly.

Complainant action may be considered unreasonably persistent if all internal review
mechanisms have been exhausted and the complainant continues to dispute the HSC
arganisation's decision relating to their complaint. The complainant is told that no future
phone calls will be accepted or interviews granted concerning this complaint. Any future
contact by the complainant on this issue must be in writing. Future correspondence is read
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and filed, but only acknowledged or responded to if the complainant provides significant new
information relating to the complaint.

4. Deciding to restrict contact

HSC staff who directly experience aggressive or abusive behaviour from a complainant
have the authority to deal immediately with that behaviour in a manner they consider
appropriate to the situation in line with this policy.

With the exception of such immediate decisions taken at the time of an incident, decisions
to restrict contact with the organisation are only taken after careful consideration of the
situation by a more senior member of staff.

Wherever possible, the HSC organisation will give the complainant the opportunity to
modify their behaviour or action before a decision is taken.

Complainants are taold in writing why a decision has been made to restrict future contact,
the restricted contact arrangements and, if relevant, the length of time that these
restrictions will be in place.

5. Appealing a decision to restrict contact

A complainant can appeal a decision to restrict contact. A senior member of staff who was
not involved in the original decision considers the appeal. They advise the complainant in
writing that either the restricted contact arrangements still apply or a different course of
action has been agreed.

6. Recording and reviewing a decision to restrict contact

The HSC organisation will record all incidents of unacceptable actions by complainants.
Where it is decided to restrict complainant contact, an entry noting this is made in the
relevant file and on appropriate computer records. A decision to restrict complainant
contact may be reconsidered if the complainant demonstrates a more acceptable
approach. A senior member of staff will review the status of all complainants with restricted
contact arrangements on a regular basis.
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