Belfast Health and FOI/37815

Social Care Trust

caring supporting improving together

19 August 2026

Equality, Diversity and Inclusion or Similar
Programmes & Activities

| request the following information relating to Diversity, Equity and Inclusion
(DEI), Equality, Diversity and Inclusion (EDI), or similarly named programmes
and activities within your council for the last five financial years. For each
financial year, please provide:

1. DEI/EDI Training Expenditure, i.e. how much was spent on external
organizations providing DEI training?

The vast majority of our training is provided in house, with mandatory equality
training being provided online on a regional basis. Therefore, there is no cost to
Belfast Health and Social Care Trust.

The British Deaf Association (BDA) and Employers Forum for Disability NI
(EFDNI) have provided training, but this is covered under the Department of
Health’s Strategic Planning and Performance Group (SPPG) contract with BDA
and as part of our membership with EFDNI.

Belfast Trust has supported funding the development of regional Equality,
Diversity and Inclusion initiatives to provide guidance and support to staff, as
outlined below.

Human Rights One off payment 24/25 £1,060
Animation/Guidance

The Trust has commissioned the following training from external organisations:

Cultural Competency = Sessional Training 23/24 £7600
Training 24/25

25/26
Roma Awareness Sessional Training 24/25 £600
Training
Diversity NI One off Payment OCN @ 22/23 £404.14

Level 4 Course

Traveller Cultural Sessional Training 25/26 £446.55

Awareness Training
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2. DEI/EDI Training Content, i.e. copies of training materials, presentations,
course outlines, learning objectives, handbooks, guidance documents, or

other materials used for DEI / EDI training.

Alternative communication
(AAC)

Accessible and Inclusive
Communication Pack

An Introduction to making
written information Easy Read
Equality screening toolkit
Rural Needs Screening toolkit*
Faith, Spiritual and Cultural
Handbook- Caring for a person
near death and after death

A Human Rights-based
approach in Health and Social
Care services- Training
resource

Human rights approach to
Healthcare *

Interpreting and Translation
guidance

Guidance for Belfast Trust
staff: Read & Write software
Staff Guidance: Reporting a
hate crime

Safe Prescribing and
Accessible Communication for
everyone (SPACE initiative)
Making Communication
Accessible to all

Equality training manual
Equality guidance for Board
members

HSC Mandatory Equality
Training (Facilitated sessions
arranged on an ad hoc basis)

Human Rights Training
Disability Awareness Training

Human Your employment equality Employment Equality Data
Resources data- why it matters

International nurses- Welcome | International Nurses Booklet

Pack
Planning & Communicating with a person | AugmentativeandAlternativeComms
Equality who uses Augmentative and

Accessible and Inclusive
Communication

Easy Read

Equality Screening
NI Rural Health and Care toolkit
Faith, Spiritual and Cultural Handbook

Human Rights-based approach to HSC

HSC, FREDA Animation | Videos &
Movies on Vimeo

Interpreting

Read&Write Staff Guidance

Reporting a Hate Crime

SPACE Initiative

Attachment 1

Attachment 2
Attachment 3

Attachment 4 — links to videos included
in the document are outlined below for
ease of access:

Blind spots: Overcome stereotypes
Good Relations Week

Attachment 5

Attachment 6
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https://view.pagetiger.com/equalitydata/1
https://belfasttrust.pagetiger.com/dftckdl/1
https://belfasttrust.pagetiger.com/AACommunication/1
https://belfasttrust.pagetiger.com/accessibleandinclusivecommunication/1
https://belfasttrust.pagetiger.com/accessibleandinclusivecommunication/1
https://belfasttrust.pagetiger.com/easy-read/1
https://view.pagetiger.com/equalityscreening/1
https://www.ruralcommunitynetwork.org/app/uploads/2022/10/NI-Rural-Health-and-Care-Toolkit-Final-version-1.pdf
https://belfasttrust.pagetiger.com/Faith-Spiritual-and-Cultural-Handbook-Death/2024
https://belfasttrust.pagetiger.com/human-rights-based-approach-to-hsc/2
https://vimeo.com/1033099726/695acd51cd?share=copy&turnstile=1.lIFAdn9nsKNNMTV5j3-5pHK_WcRYXeRqT2p0p_HBxAz6CYBPmINlARU3rdsThC1V94TgUz-vUXq2URgeJsm5Jx2ALPSzKiTct1hOY96DnYFT4l91C6waOjvyci0AzGVVvfBhFbjrCf9GGhxCFouwFfoOPPmnG6-KOGJa7osZChANjZvX8GioknooCYuVIkPk3TvValq0UxIlpZAZSv0Uk624di_y-LYZjtssWflDULfyxNexGFgyKoAxcFFZZMMt1F2Rwh0Pr0EzGdz-FdEFceMEa8EDulcrA5linnFxRg75vicUCMkvIT9KMRB7tuzvhjhhwrzRDbDivSHIFXAMloKeylVB5YR2wUr3mamtE6aKEnP6bkJ5PDknnBCp75ck1Y_FG1XH1IylSPK1gGtK9T8QpDlPpEu9QNUH92ns9nt7vhnGSZH_oF-U-VswyPJwzf6IkK2_ohDOlCYeCiJTAepAeGtN4YG6HdA6mm_yF2Ni1_11pUmvOhUpkHsQ-Jt8c3EzoxNV10AZT6gQZMH303sgpjMeHVtCNv7KdqU1HRxZeDk-DNFLXDhRn9nkM-JDxYVXOOZWlnvZcJXD0elbpE3wN_MfJX29eGSTKWdsHcn8K2UTePFNvppkPaVqiqKz1P1cxgDfjI_4kVwejn5x24eJ8Ij4inVEZOSSX84cCPpL0FtAHQt-kbCRQS5IqgCU.DM_7Swy8b8RzhSYXfJJq6w.3bc7d89d31e1783e99a51df5c163f85e374417a4303c1ccfb5d4ff34d94041fb
https://vimeo.com/1033099726/695acd51cd?share=copy&turnstile=1.lIFAdn9nsKNNMTV5j3-5pHK_WcRYXeRqT2p0p_HBxAz6CYBPmINlARU3rdsThC1V94TgUz-vUXq2URgeJsm5Jx2ALPSzKiTct1hOY96DnYFT4l91C6waOjvyci0AzGVVvfBhFbjrCf9GGhxCFouwFfoOPPmnG6-KOGJa7osZChANjZvX8GioknooCYuVIkPk3TvValq0UxIlpZAZSv0Uk624di_y-LYZjtssWflDULfyxNexGFgyKoAxcFFZZMMt1F2Rwh0Pr0EzGdz-FdEFceMEa8EDulcrA5linnFxRg75vicUCMkvIT9KMRB7tuzvhjhhwrzRDbDivSHIFXAMloKeylVB5YR2wUr3mamtE6aKEnP6bkJ5PDknnBCp75ck1Y_FG1XH1IylSPK1gGtK9T8QpDlPpEu9QNUH92ns9nt7vhnGSZH_oF-U-VswyPJwzf6IkK2_ohDOlCYeCiJTAepAeGtN4YG6HdA6mm_yF2Ni1_11pUmvOhUpkHsQ-Jt8c3EzoxNV10AZT6gQZMH303sgpjMeHVtCNv7KdqU1HRxZeDk-DNFLXDhRn9nkM-JDxYVXOOZWlnvZcJXD0elbpE3wN_MfJX29eGSTKWdsHcn8K2UTePFNvppkPaVqiqKz1P1cxgDfjI_4kVwejn5x24eJ8Ij4inVEZOSSX84cCPpL0FtAHQt-kbCRQS5IqgCU.DM_7Swy8b8RzhSYXfJJq6w.3bc7d89d31e1783e99a51df5c163f85e374417a4303c1ccfb5d4ff34d94041fb
https://view.pagetiger.com/belfasttrustinterpreting/1?__hstc=163334461.63acbab3c3eb1bbf163d2eee97d19dcd.1761922169482.1784797735559.1784885199544.99&__hssc=163334461.7.1784885199544&__hsfp=da3cb16655c3282d65c727ac4932aee4
https://belfasttrust.pagetiger.com/readandwrite-staff-guidance/1
https://belfasttrust.pagetiger.com/reporting-a-hate-crime/1
https://belfasttrust.pagetiger.com/space-initiative/1
https://www.youtube.com/watch?v=6_yIevcJCPc
https://www.youtube.com/watch?v=_1_AF2hniOA
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Equality Screening Attachment 7
Masterclass

You will note that within some of the attached documents, we have redacted the
names / identifiers of individuals who are not employees of Belfast Trust or who are
no longer employed by the Trust.

The redacted information is exempt under Section 40(2) of the Freedom of
Information Act 2000 — Personal information relating to a third party. This is deemed
to be personal information about another individual and disclosure would breach one
or more of the principles of the Data Protection Act.

It is the protocol of Belfast Trust to make public names of employees of a senior
standing — Band 8A and above. Those who fall below that band are exempt and so
their names have been redacted.

peveiopmen | to Culwral /e INTRODUCTION TO

t (_:ompetency BEING BELFAST CULTURAL
e \==/ COMPETENCY
objectives

How do we interact effectively with people of
different cultural backgrounds?

introduces cultural competence and

Training Outcomes

« Increased swareness of some cultura mpetence models and the

ance to the work practice

« Reflection on own level of cultural competence
« Improved appreciation of cultural diversity
Sh

sred understanding of commonly used termir

nary tools for enhancing own cultural competence
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Introduction
to Cultural
Competency*
Online
Training —
Learning
ObJeCtlveS . You will gain a broad understanding of commonly used terminology, such as
culture, diversity, identity, stereotypes, prejudice and oppression.
. You will be able to describe a cultural competence model and its relevance to your
role.
. You will have increased self-awareness through practicing reflection.
. You will be equipped with terminology and practical tools to help you navigate your
intercultural interactions.
. You will develop confidence to help you continue your cultural competence
journey.
Cultural
Competency
training -
. Attachment 8
Supporting
Booklet
Roma Beltast Health anc
Awareness o S| Care Tl
Training-

learning

objectives Rom a
Awareness
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The
Practitioner Pa— —
s Toolkit* — S
Guidance =
Document
i
" ol
e €.
’ e
L
Twastn it —
Belfast Health and Public Health
m Social Care Trust m Agency
caring supporting improving together
Join us on this online Traveller-led workshop to
Traveller challenge assumptions, strengthen relationships
Awareness and promote meaningful inclusion.
Tral n Ing * Build awareness of Traveller
Lear‘n | ng ‘r’\iasl::;rsy, identity, culture, and
ObJ ectives *‘ * Challenge stereotypes and
misconceptions
ﬁ : E:fxt,;;:r:r;ieeglst;?ﬁﬁﬂsiinng, and
SiE employment
: * Develop culturally respectful
and inclusive approaches to
engagement

19 August 2026

*Health and Social Care

- not Belfast Trust specific

DEI / EDI Staff Positions, i.e. list of all roles whose primary responsibility

includes DEI, EDI, equality, inclusion, diversity, belonging, positive action,
or related functions. Please include an annual salary or salary band.

It is important to note that anyone who works in health and social care in Belfast
Trust has a responsibility to promote equality of opportunity, good relations and
foster inclusion for anyone accessing our services to ensure person-centred,
responsive and compassionate care.

Contact: publicliaison @belfasttrust.hscni.net
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Human Role Pay WTE
Resources band

HR Equality & Improving Working Lives B8A 1

Team**

HR Equality Team** B7 1
Planning & Role Pay WTE
Equality band

Co-Director of Planning and Equality** B8C 1

Lead Planning and Equality** B8B 1.6

Senior Planning and Equality B8A 4

Managers**

Planning and Equality Managers** B7 2
Planning, Role Pay WTE
Performance band
ﬁn‘ormatics Co-Director - Public Health** B&D 1

Senior Manager - Involvement and B8B 1

Community Development**

Inequalities and Inclusion B7 2

Coordinators**

Community Inclusion Officer B5 1

Roma Community Health Workers B4 1.6

**Please note these roles involve other responsibilities and therefore none
of the aforementioned posts work exclusively on equality, diversity or

inclusion.

AfC Pay Scales for Northern Ireland for each of these pay bands are readily
available via this link Pay Bands in Health & Social Care - HSCNI Jobs

Contact: publicliaison @belfasttrust.hscni.net
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